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I.  Introduction / Overview 
Minot State University (MiSU) is committed to an environment that supports the 
academic success and health of our staff and students and has a Drug-Free Campus 
Program that serves to provide the campus with activities and services designed to 
encourage a healthy and drug-free lifestyle. 
 
In keeping with the requirements of the Drug-Free Schools and Campuses Regulations 
[EDGAR Part 86], Minot State University has an Drug Free Campus Policy that describes 
standards of conduct that clearly prohibit the unlawful possession, use, or distribution 
of illicit drugs and alcohol by students and employees on Minot State University 
property or as part of any Minot State University sponsored activities. The policy 
includes the following: 
 
1. A description of legal sanctions under federal, state, or local law for the unlawful 
possession use or distribution of illicit drugs and alcohol; 
2. A clear statement of disciplinary sanctions MiSU will impose on students and 
employees for violations of the standards of conduct; 
3. A description of the health risks associated with the use of illicit drugs and the abuse 
of alcohol; 
4. A description of the drug and alcohol counseling and treatment resources available to 
students and employees. 
 
As outlined in the “Complying with the Drug-Free Schools and Campuses Regulations” 
(EDGAR Part 86), the policy is distributed to all students and employees as part of our 
Drug-Free Campus Program. 
 
This required biennial review has the following two objectives. First, to determine the 
effectiveness of, and to implement necessary changes to, the Alcohol and other Drug-
Free Campus Program. Secondly, to ensure that campuses enforce disciplinary sanctions 
for violating standards of conduct consistently. 

 
II.  Biennial Review Process 

This Review covers the period of 2022-2024. Specifically, it covers the start of the fall 
2022 semester through the summer of 2024. 
A. Biennial Review Preparer(s) 
• Debra Haman, BSN Director of SHC 
• Kaitlyn Nieuwsma, LBSW Case Manager SHC 
B.   Location of 2022 - 2024 Biennial Review 
This report will be posted on the Minot State University website on the Student Health 
Clinic AOD Information page at Alcohol and Other Drug Information.  
https://www.minotstateu.edu/health/atod.shtml    

 

https://www.minotstateu.edu/health/atod.shtml
https://www.minotstateu.edu/health/atod.shtml
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Previous years reports are available upon request. A hard copy of this report will be 
made available upon request. Report questions or concerns can be directed to: 

 
Debra Haman, BSN  

Director of Student Health Clinic and Counseling Services 
Lower Level Lura Manor 
500 University Ave. West 

Minot, ND 58707 
701-858-3377 

debra.haman@minotstateu.edu 
 
III.  Annual Policy Notification Process 

A. Content of Alcohol/Drug Abuse Prevention Statement  
Minot State is responsible for maintaining alcohol and drug policies in compliance with 
federal and state laws including, but not limited to, the Jeanne Clery Act, the Drug Free 
Workplace Act, the Drug-Free Schools and Communities Act, and the North Dakota 
Century Code. The full policy can be found in Appendix A. 
 
https://www.minotstateu.edu/handbook/_documents/Drug-Free-Campus-Policy.pdf 
 
Minot State University recognizes the serious problems created by the use and abuse of 
alcohol and other drugs. In response to this awareness, Minot State University is 
committed to establish and enforce clear campus policies regarding the use of alcohol and 
other drugs, educate members of the campus community for the purpose of preventing 
alcohol and other drug abuse: 
• create a campus environment that promotes the individual’s responsibility to 
themselves and to the campus community 
• provide resources through counseling and referral services for students who 
experience alcohol and/or drug problems. 
Students concerned about their own alcohol and drug use or about that of others are 
encouraged to contact the Minot State Student Affairs Office, the Student Health Clinic, or 
the University Counseling Services office.  
Alcohol 
The university prohibits the use, possession, promotion, distribution and/or sale of 
alcoholic beverages on campus or by university affiliated groups or events. University 
groups and recognized organizations may not use their funds for the purchase of alcoholic 
beverages. Alcoholic beverages may not be used as awards or prizes in connection with 
events or activities sponsored by university groups or organizations. 
Sale of alcoholic beverages by university groups or recognized student organizations is 
strictly forbidden. (This is to include any action that can be remotely construed as alcohol 
sale such as charging admission to parties, passing the hat, selling empty cups, selling 
tickets, etc.)  

https://www.minotstateu.edu/handbook/_documents/Drug-Free-Campus-Policy.pdf
https://www.minotstateu.edu/handbook/code-of-conduct/policies/community_counseling_resources.shtml
https://www.minotstateu.edu/sa/
https://www.minotstateu.edu/health/
https://www.minotstateu.edu/counseling/
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Alcohol/drugs are not to be represented in any academic or instructional setting or in any 
campus publication in a manner which would: 

• encourage any form of alcohol abuse or place emphasis on quantity and frequency 
of use. 

• portray drinking as a solution to personal or academic problems of students or as    
necessary to social, sexual, or academic success. 

• associate consumption of alcoholic beverages with the performance of tasks that 
require skilled reactions such as the operation of specialized equipment, motor 
vehicles, or athletic performance. 

• The use of alcoholic beverages during all public events held on the Minot State 
campus is strictly forbidden except as provided by this subsection. 

• This policy does not apply to university apartment housing when all leaseholders 
are over the age of 21. 

• Alcoholic beverages may be permitted, subject to applicable state and local laws 
and ordinances, at events in facilities or upon land owned the institution pursuant 
to a permit signed by the President of Minot State or designee (Refer to SBHE 
Policy 918). The permit must describe the nature of the event and the date(s), 
time(s) and place where consumption of alcoholic beverages is permitted. The 
permit may be for a single event or for events occurring periodically at the 
designated place during a period of not more than one year. 

Drugs 
Use, possession or distribution of illegal drugs and other controlled substances or drug 
paraphernalia except as expressly permitted by law. 

Marijuana Use  
Use or possession of marijuana, including medical marijuana used or possessed under 
Chapter 19-24 of the North Dakota Century Code is strictly prohibited on campus. Any 
such use or possession is a violation of the Code of Student Life.  

 
B. Notification Process for Employees 
Each semester, all MiSU employees receive an email containing the full text of the MiSU 
Drug Free Campus Policy. These emails are sent to official university email addresses 
through the appropriate listservs, as email is the official means of communication for 
the campus community. The Drug Free Campus Policy is also issued every semester with 
a link in campus announcements. New hires are instructed during the Human Resources 
orientation on where to locate the policy in the handbook and website. 
 
C. Notification Process for Students 
Each semester, all enrolled MiSU students receive an email containing the full text of 
the MiSU Drug Free Campus Policy. These emails are sent to official university email 
addresses through the appropriate listservs, as email is the official means of 
communication for the campus community. The Drug Free Campus Policy is also issued 
every semester with a link in campus announcements. New hires are instructed during 

https://ndusbpos.sharepoint.com/:w:/s/NDUSPoliciesandProcedures/EWcJ9jkIH9BCmgPcy2PKHHMBNu9_m6F6v9U6p4aSArmYAA
https://ndusbpos.sharepoint.com/:w:/s/NDUSPoliciesandProcedures/EWcJ9jkIH9BCmgPcy2PKHHMBNu9_m6F6v9U6p4aSArmYAA
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the Human Resources orientation on where to locate the policy in the handbook and 
website. 
 
Notification of the Drug Free Campus Policy 2022-2024 Distribution Timeline 
June 6, 2024 via campus email to students, faculty, and staff 
June 6, 2024 Campus Announcements (Reran June 7-July 5 each day in Campus 
Announcement) 
June 14-27, 2024 Student Announcement 
April 12-18, 2024 Student Announcement 
April 12, 2024 via campus email to students, faculty, and staff 
Oct. 6, 2023 via campus email to students, faculty, and staff 
Feb. 8, 2023 via campus email to students, faculty, and staff 
Sept. 27, 2022 via campus email to students, faculty, and staff 
 
Paper copies of Minot State University Policy are available on-line in the Student Handbook  
the Faculty Handbook https://www.minotstateu.edu/senate/faculty-handbook.shtml 
 
the Staff Handbook https://www.minotstateu.edu/hr/_documents/staff_handbook.pdf 

 
IV.  Alcohol and Other Drug (AOD) Prevalence Rate, Incidence Rate, Needs Assessment, and 

Trend Data 
The Spring 2024 American College Health Association - National College Health Assessment 
was conducted January – June of this year, with a record number of students and institutions 
participating in the survey. In total, 154 schools participated in the survey. This survey 
supports the health of the campus community by understanding the needs of our students. 
The survey contains questions assessing student health status and health populations, risk 
and protective behaviors, access to health information, impediments to academic 
performance, and perceived norms across a variety of content areas (injury prevention; 
personal safety and violence; alcohol, tobacco, and other drug use; sexual health; weight, 
nutrition and exercise; and mental health). This data can be found in Appendix B.  
 
https://www.minotstateu.edu/health/_documents/2024/ncha-iiib-spring-2024-report.pdf 
 

V.  AOD Policy, Enforcement, and Compliance Inventory 
A. Inventory of Policies 
1. Federal Drug Free Campus Policy 
Minot State University recognizes the serious problems created by the use and abuse of 
alcohol and other drugs. In response to this awareness, Minot State University is 
committed to: establish and enforce clear campus policies regarding the use of alcohol 
and other drugs; educate members of the campus community for the purpose of 
preventing alcohol and other drug abuse; create a campus environment that promotes 
the individual’s responsibility to himself/herself and to the campus community; provide 
resources through counseling and referral services for students who experience alcohol 
and/or drug problems. Students concerned about their own alcohol and drug use or 

https://www.minotstateu.edu/senate/faculty-handbook.shtml
https://www.minotstateu.edu/hr/_documents/staff_handbook.pdf
https://www.minotstateu.edu/health/_documents/2024/ncha-iiib-spring-2024-report.pdf
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about that of others are encouraged to contact the MSU Student Affairs Office, the 
University Student Health Center, or the MSU Counseling Center. The full policy can be 
found in Appendix A. 

 
https://www.minotstateu.edu/handbook/_documents/Drug-Free-Campus-Policy.pdf 

 
2. Drug and Alcohol Abuse 
The university prohibits the use, possession or sale of drug or alcoholic beverages in 
classrooms, laboratories, bathrooms, offices, residence halls, university housing units, 
athletic facilities, State fleet vehicles, other campus building areas, public campus areas, 
or in outdoor campus areas. The university’s drug-free campus policy outlines standards 
of conduct, the law, health risks, where to turn for help, and violation sanctions for 
students. The full policy can be found in Appendix C. 
 
 https://www.minotstateu.edu/hr/_documents/policies/substance-abuse.pdf 
 
3. Dry Campus Policy 
Minot State University is a federally funded institution and hence follows federal law before 
state law. Please review Minot State’s Drug Free Campus Policy. The full policy can be found 
in Appendix A. 
 
https://www.minotstateu.edu/handbook/_documents/Drug-Free-Campus-Policy.pdf 
 
In accordance with state and federal laws, and with the necessary regulations and shared 
responsibilities of community living in mind, the Residence Life Office has established the 
following priorities: 
1. To discourage and prohibit illicit and illegal drug usage. 
2. To discourage and prohibit underage drinking. 
3. To prevent problem behavior and to educate against alcohol and drug abuse. 
4. To provide prevention, intervention information, and education for all residents, 
including information about confidential and effective guidance and counseling services for 
those with special concerns or needs regarding alcohol and drug use and/or abuse. 

 
4. Student Code of Conduct – particularly relating to Alcohol and Other Drugs 
Minot State University Code of Conduct policy supports the university’s mission by upholding 
students' rights and holding students responsible for their contributions to the campus 
community. All policies and procedures are intended to be consistent with state and federal 
laws and regulations, Minot State University and North Dakota’s State Board of Higher 
Education (SBHE) policies. 
 
https://catalog.minotstateu.edu/graduate/student-conduct-policy/ 
 
https://www.minotstateu.edu/busoffic/documents/faculty-staff/code_of_conduct.pdf 
 

https://www.minotstateu.edu/handbook/_documents/Drug-Free-Campus-Policy.pdf
https://www.minotstateu.edu/hr/_documents/policies/substance-abuse.pdf
https://www.minotstateu.edu/handbook/_documents/Drug-Free-Campus-Policy.pdf
https://catalog.minotstateu.edu/graduate/student-conduct-policy/
https://www.minotstateu.edu/busoffic/documents/faculty-staff/code_of_conduct.pdf
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https://www.minotstateu.edu/finaid/pages/code_of_conduct.shtml 
 
 
5. Alcoholic Beverages - Sale, Serving, and Consumption 
NORTH DAKOTA STATE BOARD OF HIGHER EDUCATION  
Policy Manual Policy: 918 Alcoholic Beverages  
Effective: October 24, 2019  
1. Definitions.  
a. "Alcoholic beverages" means any liquid suitable for drinking by human beings, except 
prescription drugs or over-the-counter medications, which contains one-half of one 
percent or more of alcohol by volume.  
b. “President” includes the dean of Dakota College at Bottineau.  
2. The possession, sale, service, use, or consumption of alcoholic beverages upon land or 
in buildings at institutions under control of the Board is prohibited, except as authorized 
by the institution’s president.  
3. Alcoholic beverages may not be purchased with public funds unless the alcoholic 
beverages will be used for authorized training or educational purposes.  
4. Each institution shall adopt policies and/or procedures implementing this policy. This 
policy can be found in Appendix F. 
 
Alcoholic Beverages.docx 
 
6. Tailgating 
Tailgating before MSU Football games offers a special time for reunions of family, 
friends and alumni, and the university is pleased to serve as host to these gatherings. 
Additionally, MSU is pleased to welcome all of our guests to campus.  To ensure that 
everyone has a safe and memorable game day experience, MiSU expects all fans to 
celebrate responsibly and adhere to the following rules while on campus.  Failure to 
abide by these rules may, among other consequences, result in removal from campus, 
student disciplinary action or arrest. 

 
https://msubeavers.com/sports/2011/8/26/GEN_0826115931.aspx 

 
 

7. Alcoholic Beverages- Campus Housing 
ALCOHOL AND DRUGS Minot State University is a federally funded institution and hence 
follows federal law before state law. Under state and federal laws, and with the 
necessary regulations and shared responsibilities of community living in mind, the 
Residence Life Office has established the following priorities: 

a. To discourage and prohibit illicit and illegal drug usage.  
b. To discourage and prohibit underage drinking.  
c. To prevent problem behavior and to educate against alcohol and drug abuse.  

https://www.minotstateu.edu/finaid/pages/code_of_conduct.shtml
https://ndusbpos.sharepoint.com/:w:/s/NDUSPoliciesandProcedures/Ef7Pq5uXaPdIhuGKIfWiDRQBzB-4_G4rBOSxCCNXXZWj3Q?e=ULCKTD&CID=1A3A4493-3C7B-4975-8FF6-F3E5EFDD4487&wdLOR=c019A1A66-94B0-45D9-87EF-CFE2A5E80CDF
https://msubeavers.com/sports/2011/8/26/GEN_0826115931.aspx
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d. To provide prevention, intervention information, and education for all residents, 
including information about confidential and effective guidance and counseling 
services for those with special concerns or needs regarding alcohol and drug use 
and/or abuse. In incidents of suspected illegal drug use, possession, and/or 
consumption of alcohol by minors, law enforcement WILL BE contacted. During an 
investigation, a police canine team may be used. This policy can be found in 
Appendix G. 

 
https://www.minotstateu.edu/life/_documents/Residence-Life-Policies.pdf 
 
8. Substance Abuse Policy – Campus Housing 
In incidents of suspected illegal drug use, or possession, and/or consumption of alcohol by 
minors, law enforcement WILL BE contacted. During the course of an investigation, a police 
canine team may be used. 
Residence Hall Alcohol Policy 
Minot State has declared all residence halls drug and alcohol free. Violations of this policy 
include but are not limited to: 

• Drinking alcoholic beverages in the residence halls 
• Being in possession of alcohol in the residence halls 
• Using or possessing illegal drugs or prescription drugs that are not prescribed to the 
student in possession 
• Abusing prescription drugs 
• Being in possession of items that may be reasonably considered drug paraphernalia 
• Selling and/or distributing alcohol or other drugs from any location on campus 
• Entering a residence hall while dangerously intoxicated 
• Committing a separate policy violation while intoxicated (i.e. vandalism violation, noise 
violation, etc.) 
• Displaying or possessing alcohol containers, full or empty for decoration 
• Signs (including neon “bar signs”), posters, or other material advertising or encouraging 
alcohol use displayed in residence windows, or visible from the hallway of the residence 
Apartment Alcohol Policy 
Minot State permits alcohol in apartments where all leaseholders are over the age of 21. 
All federal and state laws apply. Abuse of this privilege will lead to eviction. 
• Signs (including neon “bar signs”), posters, or other material advertising or encouraging 
alcohol use displayed in residence windows, or visible from the hallway of the residence 
• Drinking or possessing alcoholic beverages with minor’s present 
• Using or possessing illegal drugs or prescription drugs that are not prescribed to the 
person in possession 
• Abusing prescription drugs 
• Being in possession of items that may be reasonably considered drug paraphernalia 
• Selling and/or distributing alcohol or other drugs from any location on campus. 

**The Residence Life Office holds the right to evict any residents in apartments or residence 
halls found responsible for violating state or federal drug laws. This policy can be found in 
Appendix G. 

https://www.minotstateu.edu/life/_documents/Residence-Life-Policies.pdf
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https://www.minotstateu.edu/life/_documents/Residence-Life-Policies.pdf 
 
9. Smoke Free/Tobacco Free Campus 
The use of tobacco on university property, indoors or outdoors or in university vehicles, is 
prohibited at all times. This prohibition includes smoking in personal vehicles parked on 
university grounds. The policy applies to all employees, students and visitors. This policy also 
applies to external individuals or companies renting or using space with MSU and should be 
reflected in all agreements/contracts with such individuals or companies. Minot State 
University is a tobacco-free campus. 
 
Ceremonial Use Exception The tobacco-free policy may not apply to specific activities used in 
connection with the practice of cultural activities by American Indians that are in accordance 
with the American Indian Religious Freedom Act, 42 U.S.C. 1996 and 1996a, All ceremonial use 
exceptions must be approved in advance by the President of Minot State University or 
designee. 
 
https://www.minotstateu.edu/health/preventative-programs.shtml 
 
10. Amnesty/Responsible Action/Good Samaritan Protocol Policies 
North Dakota Good Samaritan Law 

The Good Samaritan Law was passed to encourage friends, family members, and 
bystanders to call 911 in the event of an overdose. The law provides protection from 
prosecution for ingestion or possession of a substance or possession of drug 
paraphernalia for a maximum of three people, including the person overdosing. In order 
to be immune from prosecution, you need to: 

• Call 911 
• Remain onsite until assistance arrives 
• Cooperate with law enforcement and emergency medical service personnel  
 North Dakota Century Code 19-03.1-23.4 

Students who call for, seek, or require emergency assistance for an alcohol- or other drug-
related emergency may not be subject to mandatory alcohol and other drug sanctions 
under the Code of Student Life. 
 
https://www.minotstateu.edu/handbook/code-of-conduct/policies/Amnesty-Responsible-
Action-Good-Samaritan-Protocol.shtml 
 
https://ndlegis.gov/cencode/t32c03-1.pdf    
 
https://www.legis.nd.gov/cencode/t19c03-1.pdf 
 

https://www.minotstateu.edu/life/_documents/Residence-Life-Policies.pdf
https://www.minotstateu.edu/health/preventative-programs.shtml
https://www.legis.nd.gov/cencode/t32c03-1.pdf
https://www.legis.nd.gov/cencode/t19c03-1.pdf
https://www.minotstateu.edu/handbook/code-of-conduct/policies/Amnesty-Responsible-Action-Good-Samaritan-Protocol.shtml
https://www.minotstateu.edu/handbook/code-of-conduct/policies/Amnesty-Responsible-Action-Good-Samaritan-Protocol.shtml
https://ndlegis.gov/cencode/t32c03-1.pdf
https://www.legis.nd.gov/cencode/t19c03-1.pdf
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11. Athletic Department Alcohol and Other Drug Use Policy  
The Athletic Department at Minot State University is concerned with the health, safety, and 
well-being of the student-athletes who participate in its programs and represent the 
university in competitive athletics. Substance abuse is one of the most important issues facing 
athletics and society today. The use of illegal drugs, misuse of legal drugs and dietary 
supplements, use of performance-enhancing substances, and misuse of alcohol are 
inconsistent with the standards expected of student-athletes at Minot State University. This 
kind of substance use and abuse in sport can pose risks to the student-athlete’s health and 
negatively affect their academic and athletic performance. It also can compromise the 
integrity of athletic competition and the ideals of Minot State University. 
 
It is our goal to provide an environment for Minot State University student-athletes that allows 
them to develop their individual talents so they can reach their full potential as student-
athletes and citizens. It is our desire, therefore, to educate our student-athletes about the 
effects (both long- and short-term) of drugs, dietary supplements, and misuse of alcohol on 
their performance and, much more importantly, on their lives. It is our hope that our student-
athletes will recognize these risks, therefore compete, and live free of all dangerous 
substances. 
 
12. Athletic Department Alcohol and Other Drug Testing Policy 
The Minot State University Athletic Department Drug & Alcohol Education and Testing 
Program, which is separate and distinct from that of the NCAA. The NCAA drug testing 
sanctions are not the same as those imposed under this program; however, any NCAA 
positive test result will also be considered a positive test under this program. 

• To disseminate information and educate student-athletes about problems 
associated with drug and alcohol abuse.  

• To deter student-athletes from using illegal drugs and alcohol.  
• To identify student-athletes who are using illegal drugs or abusing alcohol or 
other legal drugs and provide avenues for remediation.  
• To assure all student-athletes, parents, and university officials that the Minot 
State University Athletic Department is committed to providing a drug-free 
environment for the conduct of all athletic programs.  
• To protect the reputation and integrity of the Minot State University 
intercollegiate athletics program. 

 
https://msubeavers.com/sports/2020/9/28/ncaa-and-minot-state-drug-testing-policy.aspx 
 
https://msubeavers.com/documents/2024/8/1/NCAA_D2_Manual_2024-2025.pdf 
 
https://ncaaorg.s3.amazonaws.com/ssi/substance/2023-
24/202324SSI_DrugTestingProgram.pdf 
 
13. Employee Assistance Program Referral Policy 

https://msubeavers.com/sports/2020/9/28/ncaa-and-minot-state-drug-testing-policy.aspx
https://msubeavers.com/documents/2024/8/1/NCAA_D2_Manual_2024-2025.pdf
https://ncaaorg.s3.amazonaws.com/ssi/substance/2023-24/2023-24SSI_DrugTestingProgram.pdf
https://ncaaorg.s3.amazonaws.com/ssi/substance/2023-24/2023-24SSI_DrugTestingProgram.pdf
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An Employee Assistance Program (EAP) is an employer-sponsored service designed to 
assist employees, their spouses and their dependent children in finding help for 
emotional, drug/alcohol, family, health and other personal or job-related problems. The 
services are provided at no cost to the employee. An EAP is a problem-solving service 
that provides assessment evaluation and treatment for a full range of problems. It also 
provides supervisory consultation and educational services on an ongoing basis. Among 
other things, EAP is your private and confidential counseling service. 
 
https://www.minotstateu.edu/hr/assistance.shtml 
 
14. Financial Aid Drug Convictions Policy 
MiSU students’ eligibility for federal student aid (grants, loans or work-study) may 
be suspended if convicted for an offense involving the possession or sale of illegal 
drugs during a period of enrollment in which they received federal student aid. If a 
students’ eligibility for federal student aid has been suspended due to a drug 
conviction, they can regain eligibility early by successfully completing an approved 
drug rehabilitation program or by passing two unannounced drug tests administered 
by an approved drug rehabilitation program. 

https://www.minotstateu.edu/finaid/pages/penalties-for-drug-law-violations.shtml 

15. Sexual Assault and other Violence related policies that relate to alcohol/other 
drug use 
Minot State University is committed to the prevention of sexual harassment, sexual 
assault, dating/domestic violence, and stalking through educational and awareness 
programs. Prevention and education programs include an overview of the University’s 
Policy and procedures; relevant definitions, campus resources, reporting mechanisms, 
and general strategies for prevention and response. 

This training, by its nature, addresses issues of sexual harassment, misconduct, and 
violence. The University understands that the training may trigger an emotional 
response, especially if you have experienced or been impacted by these issues or 
behaviors. If you have concerns, questions, or would like additional information 
regarding the training, please contact the Title IX office. 
 
Policies & Procedures 
The University's Sexual Harassment Policy applies to all faculty, staff, and students. The 
policy includes definitions of what constitutes sexual harassment (including sexual 
assault, non-consensual sexual contact, dating violence, domestic violence, stalking, 
other forms of sexual misconduct, or conduct that creates a hostile environment).   

https://www.minotstateu.edu/hr/assistance.shtml
https://www.minotstateu.edu/finaid/pages/penalties-for-drug-law-violations.shtml
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Minot-State-University-Sexual-Harrassment-Policy-per-2020-TIX-Regulations_2024.pdf 
 
Title IX Rights of Pregnant and Parenting Policy [pdf] 

Title IX Federal Regulations 
The U.S. Department of Education (DOE) issued new Title IX Regulations effective 
August 1, 2024. However, on July 24, 2024, a preliminary injunction was issued, barring 
enforcement of the 2024 Title IX Regulations in North Dakota. Because the 2024 
regulations are currently enjoined, the 2020 Title IX regulations continue to apply.  

https://www.minotstateu.edu/title9/Prevention-Education.shtml 
 
16. Alcohol/Drug Use in the Classroom Policies 
Alcohol/drugs are not to be represented in any academic or instructional setting or in 
any campus publication in a manner which would:  

a. encourage any form of alcohol abuse or place emphasis on quantity and 
frequency of use.  
b. portray drinking as a solution to personal or academic problems of students or 
as necessary to social, sexual, or academic success.  
c. associate consumption of alcoholic beverages with the performance of tasks 
that require skilled reactions such as the operation of specialized equipment, 
motor vehicles, or athletic performance. This policy can be found in Appendix A. 

 
https://www.minotstateu.edu/handbook/_documents/Drug-Free-Campus-Policy.pdf 
 
17. Alcohol Poisoning Protocols 
Residence Hall Alcohol Policy  
Minot State has declared all residence halls drug and alcohol-free. Violations of this 
policy include:  

• Drinking alcoholic beverages in the residence halls  
• Being in possession of alcohol in the residence halls  
• Using illegal drugs or prescription drugs that are not prescribed to the student 
 in possession  
• Abusing prescription drugs  
• Possessing illegal drugs or prescription drugs that are not written for the 
 student in possession of the prescription  
• Being in possession of items that may be reasonably considered drug  
 paraphernalia  
• Selling and/or distributing alcohol or other drugs from any location on campus  
• Entering a residence hall while dangerously intoxicated   
• Committing a separate policy violation while intoxicated (i.e. vandalism  
 violation, noise violation, etc.)   
• Displaying or possessing alcohol containers, full or empty for decoration   

https://www.minotstateu.edu/title9/Minot-State-University-Sexual-Harrassment-Policy-per-2020-TIX-Regulations_2024.pdf
https://www.minotstateu.edu/title9/Minot-State-University-Sexual-Harrassment-Policy-per-2020-TIX-Regulations_2024.pdf
https://www.minotstateu.edu/title9/_documents/Pregnant-Parenting-Policy.pdf
https://www.minotstateu.edu/title9/Prevention-Education.shtml
https://www.minotstateu.edu/handbook/_documents/Drug-Free-Campus-Policy.pdf
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• Signs (including neon “bar signs”), posters, or other material advertising or 
 encouraging alcohol use displayed in residence windows, or visible from the 
 hallway of the residence  

Apartment Alcohol Policy  
Minot State permits alcohol in apartments where all leaseholders are over the age of 21. 
All federal and state laws apply. Abuse of this privilege will lead to eviction.  

• Signs (including neon “bar signs”), posters, or other material advertising or 
 encouraging alcohol use displayed in residence windows, or visible from the 
 hallway of the residence  
• Drinking or possessing alcoholic beverages with a minor present  
• Using or possessing illegal drugs or prescription drugs that are not prescribed 
 to the person in possession  
• Abusing prescription drugs  
• Being in possession of items that may be reasonably considered drug  
 paraphernalia  
• Selling and/or distributing alcohol or other drugs from any location on campus. 
**The Residence Life Office holds the right to evict any residents in apartments or 
residence halls found responsible for violating state or federal drug laws. This policy 
can be found in Appendix G. 

 
https://www.minotstateu.edu/life/_documents/Residence-Life-Policies.pdf 
 
B. Oversight of Policy 
Jurisdiction & Authority 
Minot State University’s Office of the President authorizes the designees in the Student 
Affairs Office, the Title IX Office, and the Residence Life Office to uphold the values of 
Minot State through the governance of matters pursuant to the Minot State University 
Code of Student Life. 

Governing Bodies 

1. Vice President of Student Affairs Office: The VPSA is the designated Student Code 
Administrator.  

2. Student Welfare and University Affairs Committee: The committee consists of 4 
faculty and/or staff members, appointed by the President, and four student 
members appointed by the Student Senate. 

3. Students Rights Committee: The committee consists of six faculty or staff members 
appointed by the Faculty Senate and three student members appointed by the 
Student Senate. 

4. Residence Life Office- The Residence Life Coordinator and Director of Residence Life 
are designated Student Code Administrators. Please refer to the Residence Life 
Community Handbook for more details regarding Residence Hall policies. 

5. Title IX Office: Please refer to the Title IX webpage for complete information.  

https://www.minotstateu.edu/life/_documents/Residence-Life-Policies.pdf
https://www.minotstateu.edu/sa/
https://www.minotstateu.edu/senate/comm/inst/student-welfare.shtml
https://www.minotstateu.edu/senate/comm/inst/student-rights-committee.shtml
https://www.minotstateu.edu/life/
https://www.minotstateu.edu/title9/index.shtml
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The Minot State University Code of Student Life is applicable to all enrolled students, 
employees, and sponsored organizations at Minot State University. It applies to 
behaviors that take place on campus, at university-sponsored events, and may also 
apply off-campus conduct that is substantially affects the university, as determined 
by the Vice-President of Student Affairs. A substantial university interest is defined 
to include: 

• Any situation where it appears that the student’s conduct may present a danger or 
threat to the health or safety of him/herself or others; and/or 

• Any situation that significantly impinges upon the rights, property or achievements 
of self or others or significantly breaches the peace and/or causes social disorder; 
and/or 

• Any situation that is detrimental to the educational mission and/or interests of the 
University. 
The Code of Student Life may be applied to behavior conducted online, via email or 
other electronic medium. Students should also be aware that online postings such as 
blogs, web postings, chats and social networking sites are in the public sphere and 
are not private. These postings can subject a student to allegations of conduct 
violations if evidence of policy violations is posted online. Minot State does not 
regularly search for this information but may take action, if and when such 
information is brought to the attention of university officials. 

However, most online speech by students not involving Minot State networks or 
technology will be protected as free expression and not subject to this Code, with 
two notable exceptions: 

• A true threat, defined as “a threat a reasonable person would interpret as a serious 
expression of intent to inflict bodily harm upon specific individuals”; 

• Speech posted online about the University or its community members that causes a 
significant on-campus disruption. 
The Code of Student Life applies to guests of community members whose hosts may 
be held accountable for the misconduct of their guests. [The Code may also be 
applied to resident non-students, campers and high school 
bridge/extension/partner/dual-credit and continuing education programs by 
contractual agreements]. 

Visitors to and guests of Minot State may seek resolution of violations of the Code of 
Student Life committed against them by members of the Minot State community. 

There is no time limit on reporting violations of the Code of Student Life; however, 
the longer someone waits to report an offense, the harder it becomes for university 
officials to obtain information and witness statements and to make determinations 
regarding alleged violations. 
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Though anonymous complaints are permitted, doing so may limit the university’s 
ability to investigate and respond to a complaint. Those who are aware of 
misconduct are encouraged to report it as quickly as possible. 

  https://www.minotstateu.edu/sa/report-a-concern.shtml 

 An anonymous complaint cannot provide satisfactory information to determine that 
a student has violated the Code. 

A student can be subject to both Minot State's conduct process as well as a federal state 
or local court of law. A finding of a court of law after the completion of a student 
conduct process does not change the initial outcome, but it may be considered as new 
evidence, and it can be determined that new evidence is available and can bring forward 
a new conduct meeting or an appeal meeting may be granted. 

A responding student facing an alleged violation of the Student Code of Conduct is not 
permitted to withdraw from Minot State until all allegations are resolved. 

https://www.minotstateu.edu/handbook/code-of-conduct/index.shtml 
 
C. Enforcement 
1. On-Campus Authorities 
Minot State University Security is committed to keeping MSU a safe place to learn and 
work.  Our staff of seven full-time and three part-time officers provides security service 
to the campus 24 hours each day of the week utilizing vehicle, foot patrol, and 
monitoring the campus through the use of video cameras. 
 

https://www.minotstateu.edu/safety/index.shtml 
 

https://www.minotstateu.edu/handbook/ 
 

https://www.minotstateu.edu/life/ 
 

https://www.minotstateu.edu/handbook/code-of-conduct/index.shtml 
 
2. Off-Campus Authorities 
The Minot Police Department is a professional, well trained and equipped force that is 
as service-oriented to the community as it is concerned with their primary function of 
law enforcement. 
 
https://www.minotnd.gov/219/Police-Department 
 
3. Other Enforcers: 

https://www.minotstateu.edu/sa/report-a-concern.shtml
https://www.minotstateu.edu/handbook/code-of-conduct/index.shtml
https://www.minotstateu.edu/safety/index.shtml
https://www.minotstateu.edu/handbook/
https://www.minotstateu.edu/life/
https://www.minotstateu.edu/handbook/code-of-conduct/index.shtml
https://www.minotnd.gov/219/Police-Department
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Minot State University has regulations reflecting the values to which the University is 
committed, and which are designed to help ensure order in the University community. 
Students enrolled at Minot State University will be expected to conform to the ordinary 
rules of polite society; to be truthful; to respect the rights of others; to maintain 
integrity in scholastic work; and to have regard for the preservation of state property as 
well as the private property of others. A student is expected to be responsible for 
his/her actions whether acting individually or in a group. This judicial system has been 
established to deal with students who are accused of violating university policies and is 
comprised of students, faculty, and staff. The members of this system are committed to 
conducting fair hearings and following due process as well as being concerned with both 
the education of individual students and upholding the values to which Minot State 
University is committed. This policy can be found in Appendix D. 
 
https://catalog.minotstateu.edu/graduate/student-conduct-policy/ 

 
 

D. Record of Violations 
 

ARRESTS 
   2021         2022     2023      
                        

Weapons 
Violations 0 0 0 0 0 0 0 0 0 0 0 0 

Drug Abuse 
Violations 0 3 0 0 0 0 0 0 0 4 0 0 
Liquor Law 
Violations 0 0 0 0 8 8 0 0 1 1 0 0 

  

REFERRALS 
   2021         2022     2023      
                        

Weapons 
Violations 0 0 0 0 0 0 0 0 0 0 0 0 

Drug Abuse 
Violations 2 2 0 0 2 2 0 0 3 3 0 0 
Liquor Law 
Violations 3 3 0 0 9 9 0 0 3 3 0 0 

 
 
1. Number of requests for permission/authorization (request for alcohol serving) 

Minot State University has submitted 35 letters requesting permission to serve alcohol during  the 
specified time frame for this review. 
 
VI.  AOD Comprehensive Program /Intervention Inventory & Related Process and 

Outcomes/Data 
A. Community Activities/Initiatives 
The following information represents an inventory of community programs and initiatives: 

https://catalog.minotstateu.edu/graduate/student-conduct-policy/
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1. North Dakota Higher Education Consortium for Substance Abuse Prevention 
(NDHECSAP): MiSU is a member institution of the NDHECSAP. This consortium provides 
support to all member institutions to reduce substance abuse in North Dakota’s college 
student population and reduce negative health and safety consequences related to 
substance abuse in that population. 

 
https://ndus.edu/consortium-for-substance-abuse-prevention/ 

 
2. “It’s a Slam Dunk – Don't Drive Drunk” an event at a MiSU home basketball 
game. Partnered with the Minot Police Department, taking pledges from game 
attendees to make responsible choices throughout the year and refrain from drinking 
and driving. Event held January 7, 2023. 

 
https://msubeavers.com/news/2022/12/30/general-minot-state-partners-with-vision-

 zero-for-its-a-slam-dunk-don-t-drive-drunk-campaign.aspx 
 

3.  Minot Area SAFE Communities: MiSU had an active member in the SAFE  
 Communities Coalition that meets monthly. Their mission statement is to promote 
 positive choices, responsible behaviors, and a healthy lifestyle with our community.  

 
4.  North Central College Health Association (NCCHA) Board Member: MiSU has an 

 active member involved on the NCCHA board as a member at large position. A regional 
 association for American College Health Association (ACHA) with members in Iowa, 
 Minnesota, North Dakota, South Dakota, Wisconsin, and in Manitoba and Nunavut, 
 Canada. 
 

https://www.acha.org/group/north-central-college-health-association/ 
 

5.  Recovery Reinvented: a movement to end the shame and stigma surrounding 
 the disease of addiction in North Dakota. This event was held at Minot State University 
 in October 2023. State and national addiction experts shared their insight into how to 
 turn “Advocacy into Action.” 
 

https://recoveryreinvented.com/events/recovery-reinvented-2024/ 
 

B. College/University Activities/Initiatives 
 

1.Alcohol Free Programs at MISU  
Fall 2022 August-December 
RecFest 
Bingo 
Dance 

https://ndus.edu/consortium-for-substance-abuse-prevention/
https://msubeavers.com/news/2022/12/30/general-minot-state-partners-with-vision-zero-for-its-a-slam-dunk-don-t-drive-drunk-campaign.aspx
https://msubeavers.com/news/2022/12/30/general-minot-state-partners-with-vision-zero-for-its-a-slam-dunk-don-t-drive-drunk-campaign.aspx
https://www.acha.org/group/north-central-college-health-association/
https://recoveryreinvented.com/events/recovery-reinvented-2024/
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Bonfire 
Hypnotist 
Capture the Flag 
Craft Night 
Patio Party 
Goat Yoga 
Flannel Fest 
500 Ways to Win 
Karaoke 
Illusionist 
Ice Skating 
Holiday Bingo 
Finals Breakfast 
Spring of 2023 January-May 
The Feud 
Club Fair + Minute to Win It 
Supermarket Sweep 
Supermarket Sweep Bingo 
Casino Night 
Ice Skating at Maysa Arena 
Lip Sync Battle 
Super Bowl Party 
Build-a-Critter 
Book Club Movie Night 
Dodgeball at High Air 
Dodgeball Tournament 
Chess Tournament 
Club Hacks Workshop 
SGA Bird Houses 
Glow Yoga 
Book Bingo 
Summer Bingo 
Coloring in the Dam 
Fall 2023 August-December 
RecFest 
Slamabama Concert 
Bingo 



  Minot State University 
2024 Biennial Review 

 
 

22 
      

 

Campfire in Quad 
Hypnotist 
Esports Tournament 
Free entry to the Zoo 
Paint Dodgeball 
Patio Party 
Beach Volleyball 
Tie Die shirt event 
Homecoming Week events 
Flannel Fest 
500 Ways to Win  
Beep Bingo 
Goat Yoga 
DIY Terrariums 
DIY Fleece Blankets 
Holiday Karaoke 
Holiday Bingo 
Finals Breakfast 
Spring 2024 January-May 
Grocery Bingo 
Craft Night 
500 Ways to Win 
Casino Night 
Ice Skating at Maysa 
The Feud 
Valentine Event 
Build-a-Critter 
Pong Tournament 
Lego Event 
Summer Bingo 

2.          MiSU medical clinic and counseling staff are frequently present at   
 informational/educational events to provide information about drug, tobacco and 
 alcohol awareness on campus, as well as services provided in the Student Health Clinic: 

• Welcome Week  
• Orientation  
• Classroom discussions 
• Soup Tuesday’s 
• Safe Spring Break  
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• Wellness Fair 
• ACHA/NCHA pop-ups at various activities on campus to promote the survey 
• First Year Experience classrooms 
• Vision Zero: students wear BAC goggles and perform tasks like walking, to 

recognize the impairment caused by alcohol 
 

3. Mental Health Speaker: Kate Simonet, November 27, 2023; Kate Simonet, author 
of her memoir “Out of the Darkness,” discussed her navigation through life with being 
an athlete experiencing depression, and eventually a Bipolar Disorder diagnosis. This 
speaker was sponsored by the Student Health Clinic and Counseling Services Center. 
 
4. Residence Life Activities: MiSU offers diverse housing options to fit your 
preferences. Residence halls provide a community-focused experience with easy 
campus access, while apartment housing offers a more independent, self-sufficient 
lifestyle. Whether you value social interaction or privacy, MiSU has a comfortable home 
for students. On average, housing hosts one event per hall per semester. 
 
https://www.minotstateu.edu/life/ 

 
5. MiSU Life/Student Activities: MiSU Life plans, coordinates and hosts 100+ 
 can't-miss student events for students throughout the academic  year! Events 
range from bingo, movies, and tournaments, to musicians, comedians, hypnotists, and 
much more – a bit of everything to satisfy a wide variety of entertainment cravings! It is 
all free with their Student ID. Free food and great prizes too! 

https://www.minotstateu.edu/msu-life/ 
 
6. Clubs and organizations: MiSU offers more than fifty student organizations 
reflecting the variety of interests of our student population – from leadership 
opportunities and community service to social events and entertainment.  
   
https://www.minotstateu.edu/sga/ClubsOrganizations2024.pdf 
 
7. Intramural sports: MiSU Wellness Center promotes a holistic approach to 
wellness and healthy living on campus, there is something for everyone. 
 
https://www.minotstateu.edu/wellness/services.shtml 
 

https://www.minotstateu.edu/wellness/Campus-Programs.shtml 
C. Programs for Special Populations   

Athletics and Housing staff (RAs, RDs): The counseling department meets with all 
athletic groups on campus throughout the academic year. The counselors discuss 

https://www.minotstateu.edu/life/
https://www.minotstateu.edu/msu-life/
https://www.minotstateu.edu/sga/ClubsOrganizations2024.pdf
https://www.minotstateu.edu/wellness/services.shtml
https://www.minotstateu.edu/wellness/Campus-Programs.shtml
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 working as a team; mental health; alcohol, tobacco and other drug use and 
abuse; crisis situations and how to schedule appointments in the Student Health Clinic 
and  Counseling Center. 
 

D. Individual Based Programs/Interventions   
1. Screenings are completed in the Student Health Clinic for every medical 
appointment for the use and frequency of tobacco (cigarettes, cigars, e-cigarettes), 
chewing tobacco, drugs and alcohol; among other health related topics. Counseling 
services utilize screenings as appropriate for the use and frequency of alcohol, tobacco, 
and other drug products.  
2. Students that violate the alcohol, tobacco and other drug policies are 
recommended to meet with counseling services. Assessments, screenings, educational 
materials and additional resources are determined and delivered to the student.  
3. Stepped-Care Model created by Counseling Services provides guidance to 
providers, using assessment and triage to determine level of care and necessary 
resources. This can be found in Appendix I. 
4. In-Harmony Sound Lounge provides vibro-tactile stimulation and vibro-acoustic 
sound for physical and emotional healing. Used in conjunction with headphones, the 
user selects their session from over 200 custom-made tracks to activate the technology. 
The user can expect both physical and emotional balancing, relaxation, and detox when 
using the inHarmony Sound Lounge. The in-Harmony Sound Lounge is available to all 
students, faculty and staff. 

 
https://iaminharmony.com/pages/inharmonysoundlounge 
 

5. Therapy Assist Online (TAO) mental health curriculum is designed to help 
students thrive academically and personally. With evidence-based modules that address 
unique aspects of mental well-being and personal growth. Courses include alcohol 
literacy challenge, de-stress success, understanding the brain and its thoughts, etc.  

 
https://www.taoconnect.org 
 

6. Narcan training and distribution events: training to all RA’s/RD’s and security 
personnel. First District Health Unit visits campus 2 – 3 times per year to hold 
distribution and education events. Narcan is located with every AED on campus and 
every residence hall.  
 

https://www.minotstateu.edu/health/preventative-programs.shtml 
 

7. Electronic Check-Up to Go (E-CHUG): a brief self-assessment that will provide the 
student with accurate and detailed information about personal risk patterns; individual 

https://iaminharmony.com/pages/inharmonysoundlounge
https://www.taoconnect.org/
https://www.minotstateu.edu/health/preventative-programs.shtml
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level of alcohol tolerance; unique family risk factors and harm reduction strategies; 
helpful resources. 

 
https://www.minotstateu.edu/counseling/echug.shtml 
 

8. Electronic Check-Up to Go Nicotine: a brief self-assessment that will provide the 
student with accurate and detailed information about personal risk patterns; individual 
level of alcohol tolerance; unique family risk factors and harm reduction strategies; 
helpful resources. 
9. Virtual Relaxation Hub: Calm the mind. Calm the body. College life can be 
 overwhelming, anxiety invoking, and stressful. Sometimes we all need a healthy 
escape. This space is to aid in stress reduction and calming yourself. You will find things 
to sooth yourself, tools to help with self-regulation, and coping skills to try. The Virtual 
Relaxation Hub is available to anyone that utilizes the MiSU website. 

 
https://www.minotstateu.edu/counseling/hub/index.shtml 
 

10. MiSU Student Wellness Center promotes a holistic approach to wellness and 
healthy living on campus. With exercise equipment, weight rooms, intramural gym 
space, group exercise classes, rock climbing, wellness events, and more, there is 
something for everyone. 
11. An Employee Assistance Program (EAP) is an employer-sponsored service 
 designed to assist employees, their spouses and their dependent children in 
finding help for emotional, drug/alcohol, family, health and other personal or job-
related problems. The services are provided at no cost to the employee. An EAP is a 
problem-solving service that provides assessment evaluation and treatment for a full 
range of problems. It also provides supervisory consultation and educational services on 
an ongoing basis. Among other things, EAP is your private and confidential counseling 
service. 

 
https://www.minotstateu.edu/hr/assistance.shtml 

 
12. Referral programs to off-campus treatment providers for students: community 
referral resources are provided on our website and provided to students when a 
provider resigns or when students are discontinued from service (graduation, transfer, 
etc). This information can be found in Appendix J.  
13. Educational programs usually reserved for policy violators that individuals can  
voluntarily participate in. The Student Conduct Coordinator recommends the following 
educational programs:    
  

Example 1:   

https://www.minotstateu.edu/counseling/echug.shtml
https://www.minotstateu.edu/counseling/hub/index.shtml
https://www.minotstateu.edu/hr/assistance.shtml
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It is recommended that sanctions of an educational, intervening, developmental, 
restorative, supportive, and sustaining nature will be used to ensure the 
Respondents learn the most from their actions and best equipped to make decisions 
in the future. Options recommended include but are not limited to the following.   
1.         Respondents will build awareness or knowledge relevant to the nature of the 
offense or oneself, by completing alcohol prevention training.   
2.         Disciplinary service hours are to be assigned and completed on campus, 
under supervision of an employee who is not a friend or relative of the Respondents, 
and without payment or other compensation for the work performed. Disciplinary 
service hours may not count towards service-learning hours or other community 
service required by another program, scholarship, or organization. 
3.         Requiring Respondents to engage in actions to restore the impact of a 
violation and repair the harm resulting from misconduct on other members of the 
community. These actions include letters of apology.   
4.         Contact with Respondents’ parents or legal guardians may occur in certain 
circumstances in connection with a matter involving alleged student misconduct, 
including when there has been a determination that the student’s use or possession 
of alcohol constitutes a violation of University policy or any federal, state, or local 
law and the Respondents are under the age of 21 at the time of disclosure.  
5.         Effective immediately, the Respondents are to have no direct or indirect 
contact with the Complainants.  Direct and Indirect contact includes but is not 
limited to face-to-face contact; e-mail or other written correspondence; contact 
through social media or apps; phone calls, voicemails, and text messages; and or 
intentionally making contact on your behalf through a third party, including mutual 
friends.  
6.         Any reasonable sanction may be assigned that appropriately promotes the 
education and development of a student or student organization, ensures safety, or 
otherwise furthers the mission of Minot State University’s Code of Student Life, 
Standards of Conduct. 

  
Example 2: 
1. Once the student is eligible to return, they would benefit from completing some 
form of an academic integrity course.  This opportunity will provide a useful 
overview of the issues surrounding plagiarism and practical ways to avoid it.  The 
purpose of this educational sanction will prompt the student to reflect on his 
conduct, become better informed, and develop new skills so that he can make 
better choices going forward.   
  
Example 3:  
  
1. Therefore, the recommendation of an educational/reflective assignment to 
prompt the students to reflect on the conduct/incident in question, identity the 
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knowledge of the student conduct policy and conduct process and demonstrate how 
participation in this process will inform future action.  
  
Example 4: 
1. The Respondent would benefit from additional resources and services to include, 
but not limited to, referrals to student housing, counseling, domestic violence 
agency, and financial aid.  If the nursing program has any safety concerns, BIT could 
conduct a threat assessment.   

 
E. Group Based Programs/Interventions 

1. Counselors and case manager held small group programs for athletics and other 
 students upon request. They worked on topics specific to these requests.  

2. CHOICES program led by Dr. Vicki Michels, addresses the educational needs and 
awareness concerns regarding ATOD for the campus community. Dr. Michels trained 
students to become CHOICES facilitators, A brief Alcohol Abuse Prevention and Harm 
Reduction Program in 2023. 
3. Kevin Harmon VPSA, Ashley Beeter Case Manager, Assoc. Director of Athletics 
and Compliance Administrator Jordan Quinlan, along with three students from MiSU 
attended the NCAA DII Athletic Prevention Programming and Leadership Education 
(APPLE) Training Institute in February 2024. This is a curriculum-based approach to 
substance misuse and prevention specific to the college athletics culture.  
4. Alcohol and other Drug Programs delivered during Orientation programming: 
MiSU Counseling Department and Clinic staff are invited to inform students about 
services offered; including ATOD efforts on campus. 
5. Group based programs delivered through housing, athletics and international 
office: These departments host various events throughout the year for students. These 
programs are integral parts of the campus, offering unique opportunities to enhance 
student engagement, build community, and support personal development. 
6. AA or Recovery based groups: Ashley Beeter CM, and Dr. Vicki Michels offered 
Wellness and Recovery training for the Addiction Studies Program on campus.  
Addiction Studies Program hosted a lunch meet and greet in 2023 for students. 
Dr. Michels’ trained students to be facilitators of CHOICES: A brief Alcohol Abuse 
Prevention and Harm Reduction Program last year. Their students facilitated CHOICES 
groups off campus as well. This group also hosted a haunted house in 2023, and bowling 
with the department faculty in 2023 and 2024. 
7. Group based programs for staff and faculty 
Professional Development and Educational programs are offered by Staff Senate. These 
programs include speaker presentations and webinars.  
 

https://www.minotstateu.edu/stfsenat/ 
 

F. Universal or Entire Population Based Programs Programs/Interventions 

https://www.minotstateu.edu/stfsenat/
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1. Social Marketing Campaigns: The MiSU Wellness Committee provides “The Stall Street 
Journal (TSSJ).” This is a monthly campaign posted in bathrooms around campus that 
includes social calendars, educational events, athletic calendars, special events, and 
educational opportunities. Anyone can submit information to be added to TSSJ. Various 
Clubs, departments, teams, and organizations on campus have their own campaigns that 
utilize social marketing to inform, educate, and engage students. 
2. Awareness campaigns 
The Student Health Clinic (SHC) and Counseling Services Center has an active Facebook 
page and Instagram account in which social media campaigns are shared for campus 
and community events, educational opportunities, and announcements. The SHC utilizes 
the universities daily announcements to inform students, faculty and staff of events, 
educational opportunities, and clinic information. Mental Health Minutes were an 
additional post in the daily announcements. These notifications included mental health 
topics, avoiding alcohol and other drug abuse, meditation, and resources available. 
3. Social media campaigns 
The Student Health Clinic and Counseling Services Center has an active Facebook page 
and Instagram account in which social media campaigns are shared for campus and 
community events, educational opportunities, and announcements. 
4. Counselor and case manager attended the Substance Abuse and Mental Health 
Services Association training (April 2024) and the Human Trafficking Summit that was 
hosted by MiSU in May 2024. This training delved into human trafficking through an 
equity lens, considering it as one of several indicators of community vulnerabilities. 

 
G. Environmental/Socio-Ecological Based Programs 
1. ATOD Mission: The mission of the Alcohol, Tobacco and Other Drugs (ATOD) 
Committee is to educate students about the potential negative consequences of drug 
and alcohol use and/or abuse. Through innovative programming, peer education, 
campus outreach, and community collaborations, the ATOD Committee serves to create 
a harm-free environment in which students can achieve their academic goals and 
acquire skills necessary for life-long success. 
 
https://www.minotstateu.edu/health/atod.shtml 
 
2. Alcohol-Free Social Options: MiSU hosts numerous events throughout the year 
that refrain from serving or consuming alcohol. The events are listed previously in this 
report and also included in the Appendix. 
3. Increased Service Learning/Volunteer Opportunities: Faculty, staff, and students 
are encouraged to join clubs and organizations in the community. Some members of the 
MiSU community are involved in: Kiwana’s, Rotary Club, Magic City Lions, Sertoma Club, 
Optimist Club, Minot Area Chamber of Commerce and EDC, ND Association for the 
Disabled, and ND Center for Persons with Disability.  

https://www.minotstateu.edu/health/atod.shtml
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4. Alcohol Minimization at Tailgating and other Campus/Community Celebratory 
Events:  
Tailgating before MiSU Football games offers a special time for reunions of family, 
friends and alumni, and the university is pleased to serve as host to these gatherings. 
Additionally, MiSU is pleased to welcome all of our guests to campus.  In order to ensure 
that everyone has a safe and memorable game day experience, MiSU expects all fans to 
celebrate responsibly and adhere to the following rules while on campus.  Failure to 
abide by these rules may, among other consequences, result in removal from campus, 
student disciplinary action or arrest. 
 

https://msubeavers.com/sports/2011/8/26/GEN_0826115931.aspx 
 
The annual Powwow is a two-day celebration, hosted by the Native American Cultural 
Center and Native American Cultural Awareness Club at the MiSU Dome and features 
standard dancing, drumming, and an honor parade for the Minot State graduating 
students. The Spring Honor Dance and Powwow Celebration is a time when the campus 
comes together to host one of the largest student-led activities at MiSU. This is an 
alcohol, tobacco and other drug free event. 

5. Party patrol: Security does not normally perform “party patrols”; however, they 
vigilantly monitor for signs of alcohol or drug use on campus and apply enforcement 
action as needed. Security responds immediately to reports of alcohol or drug usage in 
campus housing facilities to include instances of groups of three or more people.  
6. ID Checks at on and off- campus bars and establishments: IDs are checked when 
events serve alcohol (athletics), and the area where alcohol is served and consumed, is 
allocated. Campus security does not check ID’s at off-campus bars as only sworn law 
enforcement officers can perform this duty.   
7. Student Conduct and Title IV Coordinator report: 

• Campus/Community Coalition:  Vector Solutions-Online Sexual Violence 
Prevention:  Engage students in developing healthy relationships and prepare 
them to recognize and respond to sexual assault, harassment, and gender-based 
violence when it occurs.  Explore the ways alcohol and controlled substances 
affect an individual’s ability to consent.  

• New Student Orientation (In person):  Engage students in developing healthy 
relationships and prepare them to recognize and respond to sexual assault, 
harassment, and gender-based violence when it occurs.  Explore the ways 
alcohol and controlled substances affect an individual’s ability to consent.  

• Vector Solutions-AlcoholEDU module used as a potential educational sanction 
that addresses topics of substance misuse and abuse in addition to the related 
expectations for students around responsible behaviors.   

 

https://msubeavers.com/sports/2011/8/26/GEN_0826115931.aspx
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VII.  Alcohol and Other Drug Comprehensive Program Goals and Objectives for Biennium 

2020-2022 Goal Was this goal met? Comments 
Continue to promote student 
driven recovery efforts on 
campus. 

Yes APPLE Training, Wellness & 
Recovery training offered to 
Addiction Studies Program 

Re-establish an ATOD Task 
Force on Campus. 

No Due to staff turnover this 
goal was not met. It is on our 
agenda to re-establis Spring 
Semester 2025. 

Medical Amnesty Law 
promoted to all students. 

No This information remains on 
our website, but our 
department did not hold 
specific promotional events. 
It is discussed with all Narcan 
education and distribution 
events; however, that is not 
attended by all students. 

Recommendations for the 2024-2026 Biennium  
Inform faculty and staff on 
the process to consistent 
reporting of alcohol/drug use 
on campus. 

  

Reestablish an ATOD Task 
Force on campus. 

  

Create campus wide 
campaigns regarding the use 
of cannabis. 

  

Obtain and promote a 24/7 
online platform for mental 
health services, to include 
ATOD education and 
prevention. 

  

 
VIII.  AOD Strengths and Weaknesses 

Based on the review of the past two years, the AOD committee noted several areas as 
strengths and other areas were noted for needing improvement 
A. Strengths: 

• Strong Student Affairs Team that meets regularly to recognize the scope of the 
problem. Several of these team members also serve on the BIT (Behavior 
Intervention Team). One staff member serves as both the Student Conduct and 
Title IV Coordinator and attends the Student Affairs meetings.  
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• MSU continues to maintain positive relationships with community agencies such 
as First District Health and Minot Police Department who network to promote 
wellness or prevention support and services. 

• The Student Health Clinic and Counseling Center offers modalities to support the 
overall wellbeing of students. These staff members are also on the BIT, allowing 
for a faster response time for students in need.  

• BIT members include directors from VPSA, housing, security, military resource 
center, Student Health Clinic, Access services, faculty representative, and athletic 
compliance. 

• BIT members respond in a timely manner to provide assistance as appropriate. 
• Promote awareness and education that include campaigns, peer-led initiatives 

that educate students about the risk of substance abuse and provide information 
on making healthier choices. 

• Members focus on prevention, reduction of harm and addressing high-risk 
behaviors. 

• Provide resources to counseling, support groups, and recovery resources, which 
can make a significant difference for those struggling with alcohol and substance 
use. 

• Compliance with Federal regulations, such as the Drug-Free Schools and 
Communities Act, by ensuring that substance use policies and prevention 
measures are in place. 

• Promote a safe and healthy campus environment by addressing 
alcohol/substance-related issues. These programs contribute to reducing 
incidents like alcohol poisoning, DUIs and violent behaviors associated with 
substance use. 
 

B. Weaknesses: 
• Limited resources: MiSU does not have a full-time coordinator of the Alcohol, 

Tobacco and Other Drug program.  
• Due to turnover in the Counseling Services department, the staff’s priorities have 

been providing students sessions and offering ATOD information as able.  
• Resistance from students. Some students may view the programs as overly 

restrictive, irrelevant, or “preaching,” reducing their effectiveness. 
• Stigma and confidentiality concerns: students may hesitate to seek help for 

alcohol/substance issues due to fears of being judged, punished or facing 
academic/athletic repercussions. 
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IX. Conclusion  

The program benefits from a strong Student Affairs team that collaborates effectively, including 
members of the Behavioral Intervention Team (BIT), and maintains positive relationships with 
community partners like First District Health and the Minot Police Department. These 
partnerships, combined with the Student Health Clinic and Counseling Center’s timely and 
comprehensive support, ensure a proactive approach to student’s overall well-being. 
Educational campaigns, prevention-focused initiatives, and compliance with federal regulations 
further strengthen efforts to promote a safe and healthy campus environment. 

However, challenges remain, including limited resources and staffing, with the absence of a full-
time ATOD program coordinator. Turnover within Counseling Services has stretched resources 
thin, prioritizing individual sessions over program development. Additionally, resistance from 
students and concerns about stigma or confidentiality may hinder program participation and 
effectiveness. Addressing these challenges will be crucial in enhancing the program’s impact 
and ensuring students feel supported in making healthier choices. 
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Appendix A 
Drug Free Campus Policy 
Drug Free Campus Policy Minot State University recognizes the serious problems created by the 
use and abuse of alcohol and other drugs. In response to this awareness, Minot State University 
is committed to:  
• establish and enforce clear campus policies regarding the use of alcohol and other drugs  
• educate members of the campus community for the purpose of preventing alcohol and other 
drug abuse  
• create a campus environment that promotes the individual’s responsibility to himself/herself 
and to the campus community  
• provide resources through counseling and referral services for students who experience 
alcohol and/or drug problems.  
 
Students concerned about their own alcohol and drug use or about that of others are 
encouraged to contact the MSU Student Affairs Office, the University Student Health Center, or 
the MSU Counseling Center. 
 
I. STANDARDS OF CONDUCT  
MSU is a tobacco-free campus prohibiting all tobacco use on campus including E-cigarettes, 
smoking, and chewing tobacco in university owned or operated buildings, on all campus 
property and grounds, and in university owned, leased, or operated vehicles.  
 
The university prohibits the use, possession and/or sale of alcoholic beverages in classrooms, 
laboratories, bathrooms, offices, residence halls, athletic facilities, university vehicles, other 
campus building areas, public campus areas or in outdoor campus areas. 
 
1. An alcoholic beverage is any fluid or solid capable of being converted into a fluid, suitable 

for human consumption, and having an alcoholic content of more than 1/2 of 1% by 
volume, including alcohol, beer, lager beer, ale, porter, naturally fermented wine, treated 
wine, blended wine, fortified wine, sparkling wine, distilled liquors, blended distilled liquors, 
and any brewed fermented, or distilled liquor fit for use for beverage purposes or any 
mixture of the same, and fruit juices.  

2. University groups and recognized organizations may not use their funds for the purchase of 
alcoholic beverages.  

3. On-campus parties at which alcoholic beverages are consumed are prohibited.  
4. Sale of alcoholic beverages by university groups or recognized student organizations is 

strictly forbidden. (This is to include any action that can be remotely construed as alcohol 
sale such as charging admission to parties, passing the hat, selling empty cups, selling 
tickets, etc.)  

5. Alcoholic beverages (such as kegs or cases of beer) may not be used as awards or prizes in 
connection with events or activities sponsored by university groups or organizations.  
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6. Alcohol/drugs are not to be represented in any academic or instructional setting or in any 
campus publication in a manner which would:  
a. encourage any form of alcohol abuse or place emphasis on quantity and frequency of 

use.  
b. portray drinking as a solution to personal or academic problems of students or as 

necessary to social, sexual, or academic success.  
c. associate consumption of alcoholic beverages with the performance of tasks that 

require skilled reactions such as the operation of specialized equipment, motor vehicles, 
or athletic performance.  

7. The use of alcoholic beverages during all public events held on the MSU campus is strictly 
forbidden except as provided by this subsection.  
a. This policy does not apply to homes furnished to institution officials, family housing, 

married student housing, faculty housing or university apartment housing when all 
leaseholders are over the age of 21.  

b. Alcoholic beverages may be permitted, subject to applicable state and local laws and 
ordinances, at events in facilities or upon land owned the institution pursuant to a 
permit signed by the institution’s chief executive or designee. The permit must describe 
the nature of the event and the date(s), time(s) and place where consumption of 
alcoholic beverages is permitted. The permit may be for a single event or for events 
occurring periodically at the designated place during a period of not more than one 
year.  

8. Marijuana Use: Use or possession of marijuana, including medical marijuana used or 
possessed under Chapter 19-24 of the North Dakota Century Code is strictly prohibited on 
campus. Any such use or possession is a violation of the Student Conduct Policy. 
 
The use, consumption, and possessing of any narcotic, dangerous drug, and/or controlled 
substance by any student or employee of the university for which said student or employee 
does not have a legal license or valid prescription is strictly prohibited. The unlicensed 
distribution or sale of any narcotic, dangerous drug, or controlled substance by any student or 
employee of the university is strictly prohibited. When such activity occurs on campus, the 
university shall initiate appropriate measures, which may include disciplinary action.  
 
When such activity occurs off the premises of the campus, the university nevertheless may 
consider initiating disciplinary action if the university determines that the activity has a 
substantial adverse effect upon the university or upon individuals of the university community. 
Violators will be subject to penalties, which may include separation from the university.  
 
II. THE LAW  
State and Federal law will be regarded as the principal bodies of rules governing the use of 
alcohol/drugs for MSU students. Each person will be held responsible for his/her own behavior. 
While laws vary from town to town and state to state, some regulations govern all American 
citizens. You should be aware of all federal, and local laws, as well as MSU alcohol policy. 
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Alcohol 

1. The state of North Dakota requires that individuals be at least 21 years of age to buy, 
possess, and consume alcoholic beverages.  

2. It is illegal to give or sell alcohol to an individual under the age of 21.  
3. It is illegal to have an open container of alcohol in any vehicle. (Minot Code of 

Ordinances also prohibits possession of an open container or consumption of alcoholic 
beverages upon any street, alley, or other public way or private property, which is 
generally open to the public, except as allowed by special permit issued by the city 
council)  

4. It is illegal to serve alcohol to an intoxicated person.  
5. It is illegal to sell alcohol of any kind without a license or permit.  
6. Organizations are not immune from prosecution for a legal violation. The officers of that 

group are usually the parties cited, but every group member is liable.  
7. Driving while intoxicated (under the influence OR with .08% or higher blood alcohol 

content) is a criminal offense.  
8. Being intoxicated is not a legal defense for any charge, including assault, rape, 

vandalism, slander, manslaughter or accident.  
9. If a person is involved in a drinking/driving crash after leaving a party, the victim(s) of 

the crash may sue both the person at fault and those who provided the alcohol. If any 
intoxicated person causes harm to another person or property, the victim may sue the 
intoxicated person, and anyone who served the intoxicant such as hosts of private 
parties, organizations/businesses and their employees for damages in civil court. 

 
It is also illegal by state law and municipal ordinance to be in an alcohol establishment under 
the age of 21, even if not in possession or while consuming alcoholic beverages with the 
following exceptions. If the person is 18 or older, they may be on the premises if they are a 
musician, disk jockey, entertainer, or performing duties related to the above exceptions. These 
people must be under the supervision of someone 21 years of age or older. Those 18 years or 
older may still serve (but not dispense) and collect money for alcoholic beverages if they are 
working in a restaurant that serves alcoholic beverages. 
 
DUI (Driving Under the Influence) 

1. What Happens to Your Operators License if You’re Stopped? Under the current law, if 
you’re arrested for DUI, and refuse chemical testing, the arresting officer will take your 
operator’s license ON THE SPOT! The ND Department of Transportation (ND DOT) WILL 
revoke your license for a minimum of one year to a maximum of three years. If you are 
not licensed in North Dakota, the ND DOT will revoke your North Dakota driving 
privileges for the same time period and notify your license’s issuing state/province 
where you may be subject to additional revocation/suspension there. 

If your BAC is between .08% and .17% your license (or North Dakota driving privileges if you are 
licensed elsewhere) will be suspended under the following guidelines:  
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a. First DUI: 91 days suspension  
b. Second DUI in seven years: 365 days suspension  
c. Third DUI in seven years: two years suspension 

If your BAC is .18% or higher, your license (or North Dakota driving privileges if you are licensed 
elsewhere) will be suspended under the following guidelines: 

a. First DUI: 180 days suspension  
b. Second in seven years: two years suspension  
c. Third in seven years: three years suspension 

 
If you refuse to take a BAC test or a preliminary breath test (PBT), your license will be revoked 
for one to three years, depending on your record of past DUI offenses. A work driving permit 
can only be issued to first offenders who have served at least 30 days of the 91 days 
suspension.  
 
Refusal to take the preliminary breath test will no longer be a criminal offense. The driver will 
still be subject to administrative consequences (license/driving privilege revocation), but not 
criminal consequences. Refusal to take the CHEMICAL BAC test (post arrest testing, or the “BAC 
test” you say above) will still be a criminal offense.  
 
Work permits cannot be issued to repeat offenders or to those who have refused to take a BAC 
or PBT test. If you drive while your license is suspended, you will serve four consecutive days in 
jail and be fined up to $1,500. The cost of reinstating your ND license or ND driving privileges 
after a DUI suspension is $100 (in addition to any fees from other states/provinces) 
 

2. What Happens If You’re Convicted? In addition to losing your driver’s license, you also 
face mandatory minimum fines and/or jail sentences: 
a. First conviction: $500 fine, if your BAC is between .08% and .17%. If your BAC is .16% 

or higher: $750 PLUS two days imprisonment.  
b. Second conviction within seven years: $1,500 fine and 10 days in jail and 

participation in the 24/7 sobriety program for a period of 12 months under 
mandatory probation.  

c. Third conviction within five years: $2,000 fine and 120 days in jail. SUPERVISED 
PROBATION for one year and 24/7 sobriety program participation.  

d. Fourth or subsequent conviction within 15 years: $2,000 fine, one year and one day 
in prison, and two years’ supervised probation and 24/7 sobriety program 
participation. 
 

All convicted offenders are also required to undergo an alcohol addiction evaluation and 
provide proof of evaluation and of completion of recommended treatment before his or her 
driver’s license can be reinstated. DUI convictions, refusals to take DUI tests, and driving with a 
BAC of .08% or more in another state apply in North Dakota. 
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3. What Happens If You Cause Death or Serious Injury? If you cause another person’s death 
while DUI, you will face a mandatory MINIMUM three years in prison (ANY previous DUI related 
convictions the minimum is ten years in prison). The maximum sentence under this statute is 20 
years. If you cause another person to suffer substantial or serious bodily injury while DUI, you 
will face a mandatory MINIMUM of one year in prison (ANY previous DUI related convictions, 
the minimum is two years). The maximum sentence under this statute is five years.  
 
4. What Happens to Your Insurance? If you are convicted of DUI, if you refuse to take a BAC or 
PBT test, or if you are driving with a BAC of .08% or more, your annual car insurance rates could 
double or even triple.  
 
5. Driving while under the influence of alcohol while being accompanied by a minor will push 
the offense to a Class A misdemeanor. 
 
DRUGS  
Schedule I: Heroin, LSD, Peyote, Mescaline, Psilocybin (Shrooms), Other Hallucinogens, 
Methaualone (Quaaludes), Pencyclidine (PCP), and MDA.  
 
Schedule II: Morphine, Demerol, Codeine, Percodan, Fentanyl, Dilaudid, Seconal, Nembutal, 
Cocaine, Amphetamines, and other opium and opium extracts and narcotics  
 
Schedule III: Certain barbiturates such as amobarbitol and codeine containing medicine such as 
Fiorinal #3, Doriden, Tylenol #3, Empirim #3, and codeine-based cough suppressants such as 
Tussionex and Hycomine  
 
Schedule IV: Barbiturates, narcotics and stimulants including Valium, Talwin, Librium Equantil, 
Darvon, Darvocet, Pacidyl, Tranzene, Serax, Ionamin (yellow jackets)  
 
Schedule V: Compounds that contain very limited amounts of codeine, dihydorcodeine, 
ethylmorphine, opium and atropine, such as terpine Hydrate with codeine, Robitussin AC  
 
To Possess (other than marijuana):  
Maximum penalty: Class A misdemeanor, for which a maximum penalty 360 days 
imprisonment, a fine of $3,000, or both, may be imposed, for a first offense. A class C felony for 
a second or subsequent offense with a maximum penalty of five years in prison or $10,000 fine 
or both may be imposed.  
 
To Manufacture, Sell, Deliver (or have intent):  
Maximum penalty: Schedule I, II, or III: Class B felony, for which a maximum penalty of 10 years 
imprisonment, a fine of $20,000, or both, may be imposed for Schedule I, II, or III narcotics 
(including marijuana).  
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Schedule IV: Class C felony, for which a maximum penalty of five years imprisonment, a fine of 
$10,000 or both, may be imposed.  
 
Schedule V: Class A misdemeanor, for which a maximum penalty of 360 days in jail, a fine of 
$3,000 or both.  
 
To Possess Marijuana: Small amounts of marijuana where there is no evidence of intent to 
distribute to another person is punishable as a Criminal Infraction Maximum penalty: Criminal 
Infraction is punishable by a maximum of a $1,000 fine.  
 
To Manufacture, Sell, or Deliver Marijuana (or have intent): Maximum penalty: Class B felony, 
for which a maximum penalty of 10 years imprisonment, a fine of $20,000, or both, may be 
imposed.  
 
NOTE: Increased penalties for aggravating factors in many felony drug offenses include, but are 
not limited to, being within 300 feet of a school between 6:00 am and 10:00 pm while school is 
in session (also note that university campuses and daycare centers have been removed from 
this description) and being armed with a firearm during the commission of the offense. 
Generally speaking, this causes offenses to be elevated to the next higher classification. For 
example, a class B felony would elevate to a class A felony where they maximum penalty would 
become 20 years imprisonment.  
 
Drug Paraphernalia: All equipment, products and materials of any kind which are used, 
intended for use, or designed for use in planting, propagating, growing, harvesting, 
manufacturing, compounding, converting, producing, processing, preparing, testing, analyzing, 
packaging, repackaging, storing, containing, concealing, injecting, ingesting, inhaling or 
otherwise introducing to the human body a controlled substance.  
 
Possession of drug paraphernalia to manufacture, produce, etc. controlled substances (other 
than marijuana) is a class C Felony, with a maximum sentence of 5 years in prison, a $10,000 
fine or both may be imposed.  
 
Possession of drug paraphernalia to manufacture, produce, etc. marijuana is a class A 
misdemeanor, with a maximum penalty of a year in jail or a fine of $3000, or both may be 
imposed. Possession of drug paraphernalia that can be used for ingestion of a controlled 
substance (other than marijuana) is a class A misdemeanor for the first offense, a class C felony 
for subsequent offenses. Possession of marijuana paraphernalia for ingestion is a Criminal 
Infraction.  
 
Ingestion of a controlled substance is a class A misdemeanor unless the substance is marijuana, 
then it is a class B misdemeanor.  
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North Dakota Good Samaritan Law:  
The Good Samaritan Law was passed to encourage friends, family members, and bystanders to 
call 911 in the event of an overdose. The Law provides protection from prosecution for 
ingestion or possession of a substance or possession of drug paraphernalia for a maximum of 
three people, including the person overdosing. In order to be immune from prosecution, you 
need to:  
• Call 911  
• Remain onsite until assistance arrives  
• Cooperate with law enforcement and emergency medical service personnel 
 
https://www.legis.nd.gov/cencode/t19c03-1.pdf 
Students who call for, seek, or require emergency assistance for an alcohol- or other drug-
related emergency may not be subject to mandatory alcohol and other drug sanctions under 
the Code of Student Life. 
 
III. HEALTH RISKS 
Alcohol, tobacco, and other drug use represents a major health problem in the United States 
and poses a serious threat to the health and welfare of the MSU community. This threat occurs 
at MSU in the form of property damage, acts of vandalism, disciplinary problems, driving under 
the influence (DUI), automobile and other types of accidents, decreased career opportunities 
and academic performance, impaired social relationships, violence and decreased ability to 
cope with the stresses of life. More information on the health risks associated with alcohol, 
tobacco, and other drug misuse can be found at the National Institutes of Health website 
https://www.nih.gov/, the Center for Disease Control https://www.cdc.gov/ as well as the DEA 
Resources | DEA.gov. 
 
IV. WHERE TO TURN FOR HELP  
Minot State University offers counseling services which can be used for referrals to appropriate 
support agencies for individuals seeking assistance in drug and alcohol evaluation, intervention, 
treatment, and aftercare. Students may initiate help for themselves or others by contacting the 
Student Health and Counseling Center at 701-858-3371 and for employees MSU Human 
Resources at 701-858-4610  
 
Other agencies in addition to those listed below may be found in the yellow pages of the 
telephone book under “Alcoholism Information and Treatment” and “Drug Abuse Information 
and Treatment.” 
 
Alcoholics Anonymous—515 Club  
838-2740  
515 5th Ave NW  
Minot, ND 58701 
 

https://www.legis.nd.gov/cencode/t19c03-1.pdf
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Alcoholics Anonymous—700 Club  
839-6091  
700 16th Ave SW  
Minot, ND 58701 
 
Alcohol Education/Alcoholic Counseling  
North Central Human Service Center  
857-8500  
1015 S. Broadway, Suite 18  
Minot, ND 58701 
 
Eaton and Associates  
839-0474  
1705 4th Ave NW  
Minot, ND 58703 
 
Minot AFB Mental Health Clinic  
723-5527  
10 Missile Ave.  
Minot Air Force Base, ND 58705-5000 
 
Trinity Mental Health Services  
857-5998 1900  
8th Ave SE  
Minot, ND 58701 
 
Village Family Services  
852-3328  
20 1st St SW #250  
Minot ND 58701 
 
V. VIOLATION OUTCOMES FOR STUDENTS  
At Minot State University, we teach, we think, we discern, and we apply what we have learned. 
Therefore, outcomes for student code violations are viewed as opportunities to develop more 
acceptable and better adapted patterns of behavior. The University will assist students who 
have violated the Code of Student Life in understanding the impact of their actions on others or 
themselves. Outcomes will be restorative in nature for first-time and non-violent offenses. 
Subsequent offenses or those that affect the safety of others or the student will result in 
intervention-based outcomes.  
 
Learning Objectives  
Through the process students will be able to: 



  Minot State University 
2024 Biennial Review 

 
 

41 
      

 

1. Articulate how their decisions contributed to a violation of the Code of Student Life.  
2. Articulate how their behavior impacted others within and beyond the campus 

community.  
3. Explain specific changes for future behavior. This may include but not be limited to 

Minot State’s Co-curricular learning outcomes of leadership, wellness, self-awareness, 
and career and professional development. 

 
Possible Meeting Outcomes  
An outcome is a consequence incurred by the student due to the behavior that violated 
University policies. Outcomes may include, but are not limited to:  
• Written warning- is a discussion of misconduct which becomes a matter of at least temporary 
record with the University.  
• Probation- indicates that continued enrollment is conditional upon good behavior during a 
specific period. It may include specific restriction of activity.  
• Community Service  
• Research Paper  
• Reflection Paper  
• Educational Program  
• Attendance and Participation in Campus Programs  
• Online alcohol/drug course  
• Guardian notification (for students under 21 years of age)  
• Restitution to the University for cleaning, replacing, or restoring a specific area or thing when 
loss or damage is incurred as a result of a student’s actions.  
• Restitution/ Disciplinary Fine- is the imposition of monetary penalty. Besides its use as a 
disciplinary sanction, it may also be used to compensate the University for a monetary loss 
resulting from a student’s misconduct.  
• Restriction/Removal of Privileges for a specified time frame  
• Eviction from Campus Housing or an Administrative Move (students removed from or moved 
within campus housing as a result of violations will be held to the standard cancellation charge 
or change of rate)  
• Suspension- is a temporary withdrawal of the privilege of enrolling in the University for a 
specific period. Suspension may be deferred to allow completion of an academic term, after 
which it is automatically invoked unless a provision for review was made at the time of the 
original decision. During a period of deferment, the suspension will be enacted immediately by 
administrative staff decision if additional misconduct occurs.  
• Expulsion- is the withdrawal of enrollment privileges with no promise of reinstatement at any 
time and no opportunity for review for at least one year. Expulsion is the only action reflected 
in the official transcript. In each case, the words “may not register” appear without explanation. 
Reinstatement after suspension follows an interview with a staff member in the Student Affairs 
Office, who will inform the Registrar that the student may enroll again. Reinstatement after 
expulsion depends upon a recommendation to the President from both the Student Affairs 
Office and the academic college.  
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• Withholding Transcripts and Grades- is a refusal by the University to provide transcripts and 
grades to the student, to other institutions, to employers and to other agencies. Updated  
 
 

Updated December 2024 
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Appendix C 
Minot State University Policy Manual Substance Abuse Source:  
SBHE 615, 918 NDUS 615  
Purpose: The University recognizes that the use of illegal drugs and abuse of alcohol and 
prescription drugs is a serious problem within our society. Drug and alcohol abuse affects the 
health, safety, and well-being of all employees and students at MSU. In efforts to combat the 
negative consequences associated with drug and alcohol abuse, MSU complies with all state 
and federal laws regarding drug and alcohol policies (North Dakota State Board of Education 
policy governing alcohol use on campus, the Drug Free Workplace Act of 1988, Public Law 100-
690 and the Drug-Free Schools and Communities Act Amendments of 1989, Public Law 101-
226). Minot State University recognizes the serious problems created by the use and abuse of 
alcohol and other drugs. In response to this awareness, Minot State University is committed to: 
1. establish and enforce clear campus policies regarding the use of alcohol and other drugs 2. 
educate members of the campus community for the purpose of preventing alcohol and other 
drug abuse 3. create a campus environment that promotes the individual’s responsibility to 
himself/herself and to the campus community 4. provide resources through counseling and 
referral services for students who experience alcohol and/or drug problems. Students 
concerned about their own alcohol and drug use or about that of others are encouraged to 
contact the MSU Student Affairs Office or the University Student Health Center. Policy The 
University prohibits the use of alcohol or illegal drugs, as well as reporting for work or engaging 
in work or other University-related activities under the influence of alcohol or illegal drugs. 
Standards of Conduct The university prohibits the use, possession and/or sale of alcoholic 
beverages in classrooms, laboratories, bathrooms, offices, residence halls, university housing 
units, athletic facilities, university vehicles, other campus building areas, public campus areas or 
in outdoor campus areas. 1. An alcoholic beverage is any fluid or solid capable of being 
converted into a fluid, suitable for human consumption, and having an alcoholic content of 
more than 1/2 of 1% by volume, including alcohol, beer, lager beer, ale, porter, naturally 
fermented wine, treated wine, blended wine, fortified wine, sparkling wine, distilled liquors, 
blended distilled liquors, and any brewed fermented, or distilled liquor fit for use for beverage 
purposes or any mixture of the same, and fruit juices. 2. University groups and recognized 
organizations may not use their funds for the purchase of alcoholic beverages. 3. On-campus 
parties at which alcoholic beverages are consumed are prohibited. 4. Sale of alcoholic 
beverages by university groups or recognized student organizations is strictly forbidden. (This is 
to include any action that can be remotely construed as alcohol sale such as charging admission 
to parties, passing the hat, selling empty cups, selling tickets, etc.) 5. Alcoholic beverages (such 
as kegs or cases of beer) may not be used as awards or prizes in connection with events or 
activities sponsored by university groups or organizations. 6. Alcohol/drugs are not to be 
represented in any academic or instructional setting or in any campus publication in a manner 
that would: a. encourage any form of alcohol abuse or place emphasis on quantity and 
frequency of use. b. portray drinking as a solution to personal or academic problems of 
students or as necessary to social, sexual, or academic success. c. associate consumption of 
alcoholic beverages with the performance of tasks that require skilled reactions such as the 
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operation of specialized equipment, motor vehicles, or athletic performance. 7. The use of 
alcoholic beverages during all public events held on the MSU campus is strictly forbidden 
except as provided by this subsection. a. This policy does not apply to homes furnished to 
institution officials, family housing, married student housing, faculty housing or off-campus 
guest housing. b. Alcoholic beverages may be permitted, subject to applicable state and local 
laws and ordinances, at events in facilities or upon land owned the institution pursuant to a 
permit signed by the institution’s chief executive or designee. The permit must describe the 
nature of the event and the date(s), time(s) and place where consumption of alcoholic 
beverages is permitted. The permit may be for a single event or for events occurring 
periodically at the designated place during a period of not more than one year. The use, 
consumption, and possessing of any narcotic, dangerous drug, and/or controlled substance by 
any student or employee of the university for which said student or employee does not have a 
legal license or valid prescription is strictly prohibited. The unlicensed distribution or sale of any 
narcotic, dangerous drug, or controlled substance by any student or employee of the university 
is strictly prohibited. When such activity occurs on campus, the university shall initiate 
appropriate measures, which may include disciplinary action. When such activity occurs off the 
premises of the campus, the university nevertheless may consider initiating disciplinary action if 
the university determines that the activity has a substantial adverse effect upon the university 
or upon individuals of the university community. Violators will be subject to penalties, which 
may include separation from the university. Behaviors that suggest alcohol/drug abuse include 
(but are not limited to) the following: 1. Repeated accidents (on or off campus) 2. Repeated 
illness absences 3. Chronic lateness or early departures 4. Significantly diminished task 
performance (with no other explanation) 5. Odor of alcohol, slurred speech, unsteady gait, 
disorientation, paranoia, hallucinations, and other physical signs of impaired function, not 
caused by a known medical condition. A faculty or staff member who suspects that a colleague 
or co-worker is under the influence of alcohol or illegal drugs should contact his/her 
department chair or the human resources director immediately. A faculty or staff member who 
suspects that a supervisor or department head is under the influence of alcohol or other illegal 
drugs should contact the next level of supervision or administration. If a department chair, 
supervisor, or administrator has been contacted, or suspects that an individual is under the 
influence of drugs or alcohol, he/she should contact the Director of human resources, or the 
next level of administration for assistance. The individual will be given an opportunity to discuss 
the situation. A person suspected or found to be under the influence of alcohol or other drugs 
and/or who may be incapable of performing his/her job will be sent home. The individual will 
be taken home or be sent home in a taxi. Anyone who insists on driving while suspected of 
being under the influence of alcohol or other drugs will be reported to authorities. If a person 
admits to being under the influence of alcohol or illegal drugs, drug or alcohol testing of the 
individual may not be necessary. In these cases, a mandatory referral will be made for 
evaluation by a licensed addiction counselor on or off campus. If it is determined that testing is 
necessary because of a critical incident in the workplace or because of safety concerns for the 
individual, colleagues, or co-workers, blood and/or urine testing procedures will be used. The 
University will pay the cost of all required drug or alcohol testing. Drug or alcohol testing may 
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be conducted at the Student Health Service or other appropriate health agency with test 
samples sent to a certified laboratory for analysis. Random drug or alcohol testing is not explicit 
or implicit in this policy. An individual suspected, or found to be under the influence of alcohol 
and/or illegal drugs, will be referred for evaluation to a licensed addiction counselor, and, if 
indicated, will be expected to participate in an appropriate treatment program for 
rehabilitation. If an individual refuses evaluation, refuses to participate in the appropriate 
treatment program, if it is indicated, or does not successfully complete the program, he/she will 
be subject to disciplinary actions up to and including dismissal. If the individual is able to 
continue working while involved in the treatment program, his/her supervisor, department 
head, or department chair will determine if the individual is capable of performing regular job 
duties. If it is decided that the person should not work at his/her regular job, a temporary 
alternate job may be offered if one is available for which the person is qualified, or he/she will 
be placed on leave of absence with or without pay based on the appropriate leave of absence 
policy. Conviction of Criminal Drug Statute Violation Any faculty or staff member convicted of 
violating a criminal drug statute in this workplace must inform his/her department chair or the 
supervisor of such conviction (including pleas of guilty or nolo contendere) within five working 
days of the conviction occurring. Failure to inform will subject the individual to disciplinary 
action, up to and including dismissal for the first offense. Under the Drug-Free Workplace Act of 
l988, the University will notify the federal contracting officer within 10 days of receiving such 
notice from a faculty or staff member on a federal grant, contract, or otherwise receiving notice 
of such a conviction. The University reserves the right to offer individuals convicted of violating 
a criminal drug statute in the workplace participation in an approved rehabilitation or drug 
assistance program as an alternative to discipline. If such a program is offered, and accepted by 
the faculty or staff member, then he/she must satisfactorily participate in the program as a 
condition of continued employment. Aftercare Upon completion of the initial alcohol/drug 
treatment program, the individual may be monitored for up to two years by the 
supervisor/department head as determined by the treatment program. As a part of the 
aftercare program, monthly reports from the licensed drug/alcohol treatment program will be 
submitted to the supervisor or department chair on the individual's program while he/she is in 
the program. Reports of relapses and/or missed aftercare meetings will also be reported to the 
supervisor or department chair by the licensed alcohol/drug treatment program. Non-
compliance in the above-stated elements of the aftercare program will result in disciplinary 
actions up to and including dismissal. Prescription Drugs Although prescription drugs and over 
the counter drugs are legal, their use may be unsafe under certain circumstances. A person who 
is using a drug that impairs mental or physical functioning should inform his/her supervisor or 
department chair. The supervisor will be responsible for evaluating the individual's ability to 
work. If necessary, the faculty or staff member may be requested to obtain a statement from 
the prescribing physician, authorizing the individual to work. If it is determined that it would be 
unsafe for an individual to work in the regular work setting, an alternative, temporary job may 
be offered if one is available for which the person qualified. If no suitable job is available, the 
impaired person will be sent home. Sale, Transfer, Possession of Illegal Drugs Possession of 
illegal drugs (except possession of current prescription drugs) is prohibited and anyone in 
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violation shall be subject to discipline. Any person who sells, manufactures, distributes any 
illegal drugs on University property will be reported to the authorities and will be subject to 
dismissal. Legal Sanctions Under the North Dakota Century Code, persons in the workplace 
suspected of violating either alcohol or drug statutes may be referred to civil authorities for 
prosecution. Conviction of either state or federal alcohol or drug statutes will subject an 
individual (faculty or staff) to disciplinary action including, but not limited to, a required 
rehabilitation program, suspension, demotion, or dismissal. The classification of offense and the 
sanctions for violating specific alcohol or drug statutes are as follows: Section 12.1-32-01. 
Classification of Offenses-Penalties. Offenses are divided into seven classes that are 
denominated and subject to maximum penalties, as follows: 1. Class AA felony: up to life 
imprisonment. 2. Class A felony: up top 20 years in prison, $10,000 fine, or both. 3. Class B 
felony: up to 10 years in prison, $10,000 fine, or both. 4. Class C. felony: up to 5 years in prison, 
$5,000 fine, or both 5. Class A misdemeanor: up to one year in prison, $1,000 fine, or both. 6. 
Class B misdemeanor: up to 30 days in prison, $500 fine, or both. 7. Infraction: up to a $500 
fine. Alcohol Section 5-01-09. Alcoholic Beverages: Delivery to certain persons unlawful. Penalty 
for knowingly delivering alcoholic beverages to a person under twenty-one years of age (except 
as allowed under section 5-02-06), an obviously intoxicated person, a habitual drunkard, or an 
incompetent is a class A misdemeanor. Persons under the influence of intoxicating liquor or 
other drugs or substances are not to operate a vehicle. Conviction for a first or second offense 
is a Class B misdemeanor; subsequent offenses could possibly be classified Class A 
misdemeanors or Class C felonies. Section 39-08-18. Open bottle law conviction carries a $50 
fine. Section 48-05-06. Alcoholic beverages and drugs in charitable institutions prohibited. 
Penalty for taking, sending, or introducing any alcoholic beverage or controlled substance into 
any building or upon the premises of any institution, except as stated in NDCC 48-05-06, is 
guilty of a class A misdemeanor. Drugs Chapter 19-03.1. Uniform Controlled Substance Act. 
Conviction under the Uniform Controlled Substance Act carries penalties that range from 1-year 
imprisonment, $1,000 fine, or both to 28 years imprisonment, $10,000 fine, or both. Chapter 
19-03.2. Imitation Controlled Substances. Penalties range from a class B misdemeanor for a 
person to use, or to possess with intent to use, an imitation controlled substance to a class C 
felony for the purpose of manufacturing, distributing, or possession with the intent to 
distribute, an imitation controlled substance. Section 19-04-08. Distribution of Anabolic 
Steroids Prohibited. Penalty for distributing or possessing with the intent to distribute an 
anabolic steroid for use in humans other than the treatment of disease under the prescription 
or a physician is a class B felony. 12.1-31.1-03. The offense level for unlawful possession of drug 
paraphernalia ranges from a Class A misdemeanor to a Class C felony. This is not a list of all 
possible alcohol or drug offenses. The violation of any offense, listed or not, may lead to 
disciplinary action by the University, as well as criminal prosecution. Disciplinary and appeal 
procedures for faculty are found in the Faculty Handbook and for staff in the Human Resources 
Policy Manual. Federal statutes are either attached or available as printed in the August 16, 
1990, Federal Register as part of the final regulations for the Drug Free Schools and Campuses 
Act 1990. Sources of Education and Counseling The University offers an Employee Assistance 
Program (EAP), which can be used for referrals to appropriate support agencies or services. The 
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human resources director is the contact person. Trinity Health or North Central Human Service 
Center in Minot offers educational programs for persons seeking assistance in drug and alcohol 
evaluation, intervention, treatment, and aftercare. Other agencies or licensed addiction 
counselors are listed in the yellow pages of the telephone book under "Alcoholism Treatment" 
and "Drug Abuse Information and Treatment." Students may initiate help for themselves or 
others by contacting the Student Development and Health Center. Other agencies in addition to 
those listed below may be found in the yellow pages of the telephone book under “Alcoholism 
Treatment” and “Drug Abuse Information and Treatment.” VILLAGE FAMILY SERVICES 852-3328 
20 1st St SW Minot, ND 58701 TRINITY MENTAL HEALTH SERVICES 857-5998 1900 8th Ave SE 
Minot, ND 58701 Uses and Effects of Controlled Substances For drug descriptions, see the DOJ 
website at: https://www.dea.gov/druginfo/factsheets.shtml Reporting Requirements and 
Records Retention A department chair or supervisor who has disciplined a faculty or staff 
member for alcohol or drug-related workplace problems or who has knowledge of an alcohol or 
drug-related conviction, shall notify the appropriate vice president in the area the faculty or 
staff member is employed. Confidentiality of Records North Dakota Century Code 44-04-18.1, 
"Any record of a public employee's medical treatment or use of an employee assistance 
program is not to become part of that employee's personnel record and is confidential and may 
not be released without the written consent of the employee." North Dakota Century Code 44-
04-18.1, "Any record of a public employee's medical treatment or use of an employee 
assistance program is not to become part of that employee's personnel record, is confidential, 
and may not be released without the written consent of the employee." Direct inquiries to: HR 
Director / EEO/AA / Deputy Title IX Coordinator, Administration 2FL, 701-858-4610, 
hr@minotstateu.edu Updated August 7, 2017 
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Appendix D 

Student Conduct Policy 
*Information on this section taken from the current Student Handbook. The complete handbook is available 
online at MinotStateU.edu/student_handbook.pdf. 

I. SCOPE OF REGULATIONS 
General Note: 

When a student fails to maintain a reasonable standard of conduct whether on or off campus, he or she 
becomes subject to disciplinary action. All penalties provided for misconduct on the campus may be applied for 
similar misconduct off the campus. 

1. Introduction: 
As is the case with any other community, Minot State University has regulations reflecting the values to 
which the University is committed and which are designed to help ensure order in the University community. 
Students enrolled at Minot State University will be expected to conform to the ordinary rules of polite 
society; to be truthful; to respect the rights of others; to maintain integrity in scholastic work; and to have 
regard for the preservation of state property as well as the private property of others. A student is expected 
to be responsible for his/her actions whether acting individually or in a group. This judicial system has been 
established to deal with students who are accused of violating university policies and is comprised of 
students, faculty, and staff. The members of this system are committed to conducting fair hearings and 
following due process as well as being concerned with both the education of individual students and 
upholding the values to which Minot State University is committed. 
In all disciplinary proceedings it shall be recognized that Minot State University is an educational institution 
and not a court of law. The concept of fair treatment shall be the norm for all settings and the guiding 
disciplinary philosophy shall be educational in nature. Every attempt will be made to resolve disciplinary 
incidents in an informal setting with the following goals in mind: 

a. To assist the student/student organization in understanding why his/her/their behavior was inappropriate. 
b. To assist the student/student organization in confronting the value questions involved in the behavior. 
c. To encourage the student/student organization to understand the importance of considering in advance the 

consequences of his/her/their behavior so he/she/they might make better decisions in the future. 
2. When the University Rules and Regulations Govern: 

Students who are enrolled in the University are subject to the rules and regulations of the institution. In 
addition, persons who are not enrolled but are occupying University housing are subject to the rules and 
regulations of the institution. 
Students are expected to conduct themselves in accordance with the laws of the federal government and 
the state of North Dakota, Board of Higher Education policies, Minot city ordinances, and University 
regulations. Students may be disciplined by the University for violating these standards of conduct even 
though the students may be punished by federal, state or city authorities for the same act. However, 
institutional disciplinary action shall not be used merely to duplicate penalties by civil authorities. 

II.  STANDARDS OF CONDUCT 
1. Financial Transactions with the University: 

The Business Office is responsible for matters relating to student financial transactions. Students who owe 
debts to the University may be denied enrollment or readmission and may have official transcripts withheld 
until the debt is paid. 

2. Other Offenses: 
Notwithstanding actions taken by civil authorities, the Vice President for Student Affairs or his/her designate 
may initiate disciplinary proceedings as outlined in Section IV against a student who: 

http://www.minotstateu.edu/student_handbook.pdf
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a. Violates either singly or in concert with others the laws of the state of North Dakota or the United States, 
whether or not the violation occurs on University property or in connection with any University-oriented 
activity. 

b. Possesses or uses firearms or fireworks on University property without written permission from the Physical 
Plant Director. 

c. Conducts himself/herself in a manner that significantly interferes with the operation of the University. 
d. Conducts himself/herself in a manner that significantly endangers the mental or physical health or safety of 

members of the University or visitors on the campus. 
e. Damages, defaces, or destroys University property. 
f. Engages in hazing. Hazing by University groups is prohibited on or off campus. Hazing is defined by North 

Dakota Century Code 12.1-17-10. A person is guilty of an offense when, in the course of another person’s 
initiation into or affiliation with any organization, the person willfully engages in conduct that creates a 
substantial risk of physical injury to that person or a third person. As used in this section, “conduct” means 
any treatment or forced physical activity that is likely to adversely affect the physical health or safety of that 
other person or a third person, or which subjects that other person or a third person to extreme mental 
stress, and may include extended deprivation of sleep or rest or extended isolation, whipping, beating, 
branding, forced calisthenics, overexposure to the weather, and forced consumption of any food, liquor, 
beverage, drug, or other substance. The offense is a class A misdemeanor if the actor’s conduct causes 
physical injury, otherwise the offense is a class B misdemeanor. 

g. Possesses or uses intoxicating beverages in a University classroom building, laboratory, auditorium, library 
building, faculty or administrative office, residence hall, or any other public campus area. Students are 
expected to abide by local ordinances and state laws regarding the consumption or possession of alcoholic 
beverages. 

h. Misuses, alters, or forges a student identification card. 
i. Falsifies, defaces, alters, or mutilates any University document —ID card, receipt, transcript, etc.—or 

withholds or falsifies information on an admissions or financial aid application. 
j. Possesses unauthorized keys to University buildings. The duplication of a key issued to a student is 

prohibited. 
k. Illegally uses, possesses and/or sells a drug or narcotic. Students are expected to abide by local 

ordinances, State Board of Higher Education policy and state and federal laws regarding the consumption 
or possession of drugs. 

l. Engages in disruptive activity such as disorderly conduct which is defined by North Dakota Century Code 
12.1-31-01. 

i. 1. An individual is guilty of a class B misdemeanor if, with intent to harass, annoy or alarm another person 
or in reckless disregard of the fact that another person is harassed, annoyed or alarmed by the individual’s 
behavior, the individual: 

1.  Engages in fighting, or in violent, tumultuous, or threatening behavior; 
2.  Makes unreasonable noise; 
3.  In a public place, uses abusive or obscene language, or makes an obscene gesture. 
4. Obstructs vehicular or pedestrian traffic, or the use of a public facility; 
5. Persistently follows a person in or about a public place or places; 
6. While loitering in a public place for the purpose of soliciting sexual contact, the individual solicits the 

contact; 
7. Creates a hazardous physically offensive, or seriously alarming condition by any act that serves no 

legitimate purpose; or 
8. Engages in harassing conduct by means of intrusive or unwanted acts, words, or gestures that are intended 

to adversely affect the safety, security, or privacy of another person. 
9. Uses a fixed optical device that enhances or records a visual occurrence to view through any window of 

another person's property; or uses a surveillance camera to capture an image from the dwelling or 
accessory structure of another person; however, an individual using a surveillance camera has seven days 
from notice by a law enforcement officer to direct or shield the camera so as to not capture an image from 
another person's dwelling or accessory structure before there is an offense. 

10.  This section does not apply to constitutionally protected activity. If an individual claims to have been 
engaged in a constitutionally protected activity, the court shall determine the validity of the claim as a matter 
of law and, if found valid, shall exclude evidence of the activity. 

m. Maliciously and/or negligently tampers with fire equipment on the MSU campus. 
n. Violates the campus tobacco policy. 
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o. Engages in any form of academic dishonesty including but not limited to the misrepresentation of another’s 
work as one’s own. 

III.  ESTABLISHMENT OF JUDICIAL BODIES 
1. Student Welfare and University Affairs Committee: 

The committee consists of four faculty and/or staff members appointed by the President, and four student 
members appointed by the Student Senate. 

2. Students Rights Committee: The committee consists of six faculty or staff members appointed by the 
Faculty Senate and three student members, appointed by the Student Senate. 

3. Inter-residence Hall Council: This committee consists of one staff member and one student from each hall 
plus a chairman. Committee membership is rotated among the housing staff 
(Applies to residence hall violations only; see Residence Hall Handbook for Specific Process.) 

IV.  HANDLING OF COMPLAINTS OR VIOLATIONS OF DISCIPLINARY RULES AND 
REGULATIONS 

1. Any student, University faculty or staff member, or administrator may file a report of a University policy 
violation. The report should provide the name of the accused student, the specific details of the violation, 
and the signature of the person filing the report. The report form is available from residence hall staff, 
campus police, the Student Affairs Office, or online at MinotStateU.edu/pdf/incident_report_form.pdf. 

2. Allegations of violations of disciplinary rules or regulations shall be referred to the Vice President for 
Student Affairs or his/her designate. 

3. Upon receipt of allegations of violations of disciplinary rules or regulations, the Vice President for Student 
Affairs or his/her designate shall investigate the alleged violations, gather additional information and 
witnesses, if necessary and appropriate; and, determine whether or not there is sufficient information to 
charge a student with the alleged violation. 

4. After the initial investigation is complete, the Vice President for Student Affairs or his/her designate may: 
a. Take no action. 
b. Take administrative action to counsel, advise or admonish the student. 
c. Initiate hearing procedures. 
5. Pending action on any charges, the status of a student may not be altered, or the right to be present on the 

campus to attend classes suspended, except when necessary for the student’s physical or emotional safety 
and well being, or for reasons relating to safety and well being of other students, faculty or university 
property. 

6. When hearing procedures are initiated the Vice President for Student Affairs or his/her designate may: 
a. Hear and make a decision concerning the case (Administrative Hearing). 
b. Refer the case to the Student Welfare and University Affairs Committee. The accused may indicate a 

preference for an Administrative or Committee hearing but final determination shall rest with the Vice 
President for Student Affairs or his/her designate. 

7. The Vice President for Student Affairs or his/her designate shall schedule hearings on allegations or 
violations of Disciplinary Rules or Regulations, and shall notify all parties of the matter of concern. The 
hearing shall not be scheduled less than seventy-two (72) hours after issuance of the notice of hearing. 

8. The notice of hearing shall include the following: 
a. A statement of the time, place, and nature of the hearing; 
b. A reference to the particular sections of the rules or regulations involved; 
c. A short and plain statement of the matters asserted; 
d. A statement of the student’s rights under these regulations. 
9. Hearing Procedures: 
a. Hearings on allegations of violations of disciplinary rules or regulations shall be conducted informally. 
b. Opportunity shall be afforded all parties to respond to the allegations and to present evidence and argument 

on all issues involved. 
c. The burden of proof will rest upon the party attempting to prove the violation of a University regulation. 
d. Unless precluded by law, informal disposition may be made of any individual proceedings by mutual 

agreement of all concerned parties. 
e. A party may bring to a hearing an advisor of his/her choice. This advisor may address the hearing body only 

at the pleasure of the chairman. 
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f. Upon conclusion of the hearing, the person conducting the hearing shall issue written findings of act and, if 
a violation is found, shall impose sanctions in accordance with paragraph (IV) (K) of these regulations. 

10. The Appeals Procedure: 
a. The Student Welfare and University Affairs Committee shall hear all appeals from decisions rendered by 

the Vice President for Student Affairs or his/her designate with regard to violations of disciplinary rules and 
regulations, when such decision imposes a sanction of probation, suspension, expulsion, or the imposition 
of specified restrictions on a student’s activities. The Student Rights Committee shall hear all appeals from 
the Student Welfare and University Affairs Committee with regard to violations of disciplinary rules and 
regulations, when such decision imposes a sanction of probation, suspensions, expulsion, or the imposition 
of specified restrictions on a student’s activities. Students shall have the right to one appeal before the 
appropriate committee. 

b. Any student adversely affected by a decision of the Vice President for Student Affairs or his/her designate 
or a committee relating to a violation of disciplinary regulations may appeal such decision to the appropriate 
body. The appeal shall be instituted by filing a written notice of appeal with the appropriate committee within 
96 hours after the decision was rendered. For the purposes of this subparagraph, a notice of appeal shall 
be deemed to have been filed if delivered to the Student Affairs Office within 96 hours after the decision 
was rendered. The period of 96 hours will not include Saturdays, Sundays, holidays, or any day when the 
Office of Student Affairs is not open for at least four hours. 

c. Upon receipt of notice of appeal, the Chairman of the committee, or in his or her absence the Vice 
Chairman, shall schedule a hearing on such appeal as soon as practical, after consultation with the student 
and the university officials concerned with the hearing. 

d. Stay of Sanctions Pending Appeal: The filing of a notice of appeal shall stay the imposition of any sanction 
imposed as result of a hearing except that such stay shall not apply to removal of a student from the 
campus and from campus housing to ensure the safety of other members of the University community or to 
prevent damage to University property. 

11. Disciplinary Sanctions: 
a. A FINE is the imposition of monetary penalty. Besides its use as a disciplinary sanction, it may also be used 

to compensate the University for a monetary loss resulting from a student’s misconduct. 
b. PARENTAL NOTIFICATION will occur after second offense involving alcohol and a student who is under 

age 21. (See Parental Notification Policy.) 
c. A WARNING is a discussion of misconduct which becomes a matter of at least temporary record (in the 

Student Affairs Office only). 
d. PROBATION indicates that continued enrollment is conditional upon good behavior during a specific period. 

It is a matter of office record and may include specific restriction of activity. 
e. EVICTION is the formal removal of a student from University housing. 
f. SUSPENSION is a temporary withdrawal of the privilege of enrolling in the University for a specific  period. 

Suspension may be deferred to allow completion of an academic term, after which it is automatically 
invoked unless a provision for review was made at the time of the original decision. During a period of 
deferment, the suspension will be enacted immediately by administrative staff decision if additional 
misconduct occurs. 

g. EXPULSION is the withdrawal of enrollment privileges with no promise of reinstatement at any time and no 
opportunity for review for at least one year. Suspension and expulsion are the only actions reflected in the 
official transcript. In each case, the words “may not register” appear without explanation. Reinstatement 
after suspension follows an interview with a staff member in the Student Affairs Office, who will inform the 
Registrar that the student may enroll again. Reinstatement after expulsion depends upon a 
recommendation to the President from both the Student Affairs Office and the academic college. 

h. WITHHOLDING TRANSCRIPTS AND GRADES is a refusal by the University to provide transcripts and 
grades to the student, to other institutions, to employers and to other agencies. 

12. Student Rights: 
A student against whom an allegation charging violation of the university disciplinary rules and regulations 
has been lodged shall have the following rights: 

a. To be given written notice of the charges in sufficient time to ensure an adequate opportunity to prepare for 
the hearing. 

b. To present information on their own behalf, including written and oral statements and physical exhibits 
when appropriate. 

c. To hear all information presented and to question all who present it. 
d. To be advised by an advisor or attorney for consultation during questioning. 
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e. To receive a timely written decision. 
f. To appeal decisions involving the imposition of specified restrictions, probation, suspension, or expulsion. 
V. EMERCENCY SUSPENSION AND CONDITIONS 

The University is committed to providing an optimal educational environment for all of its students. Any person 
who has information that indicates the continued presence of a student on the University campus poses a 
substantial threat should provide the information to the vice president of student affairs. The VPSA or designee 
will convene the Behavioral Intervention Team (BIT) to review information that indicates: 

1. A student’s behavior poses a significant threat of danger and/or injury to self or others, 
2. A student’s behavior poses a threat of disruption to the educational process for others, and/or 
3. A student’s behavior poses a threat of destruction of property. 
Upon review, the BIT will provide a recommendation to the VPSA or designee. The BIT has the authority to 
recommend an emergency suspension and/or other conditions. The VPSA or designee has the authority to 
impose an emergency suspension and/or other conditions. 

An emergency suspension is the immediate suspension, pending action on charges, of a student’s right to be 
present on campus and/or to attend classes (including on-campus, on-site, practicum, or on-line environments). 
Unless otherwise noted, the student will be able to communicate with members of the University community at 
a distance during the emergency suspension period. 

Other conditions that may be imposed include but are not limited to: 

1. Restricting a student from physically being on campus or specific campus locations. If permitted, a student 
may request from their faculty member(s) consideration in adjustments of course timelines or methods of 
teaching or testing. Faculty member(s) are under no obligation to agree to such requested 
accommodations, 

2. Requiring further evaluation of the student through appropriate experts. In such a case, the VPSA or 
designee may postpone a final decision until after further evaluation results are received. 

Emergency suspension and/or other conditions are effective immediately following the notification of the 
student. The VPSA or designee may initially notify the student verbally of an emergency suspension and/or 
other conditions. The VPSA or designee will notify the student in writing within three business days. 

Emergency suspension and/or other conditions remain in effect until the conclusion of the student conduct 
process or until lifted by the VPSA or designee. 

A student may request, in writing to the VPSA, a review of an emergency suspension and/or other conditions 
that have been imposed. After receiving such a request, the VPSA or designee will meet with the student within 
five business days. At this time, the student may present and/or provide additional information for consideration 
by the VPSA or designee. The student may have a personal advocate during the emergency suspension 
review process. A process advisor will be assigned to the student upon the student requesting a review of the 
emergency suspension and/or conditions or upon the initiating of a student conduct process, whichever initiates 
first. 

Upon review of the information, the VPSA or designee will determine if the emergency suspension and/or other 
conditions should remain in effect until the matter is resolved. The student will be notified in writing of the 
review decision within three business days. The VPSA or designee may notify the student of the decision 
verbally prior to the student receiving the written notification.          July 2019                                           

TOBACCO FREE CAMPUS POLICY 
Effective Jan. 1, 2009. 
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Tobacco-Free Campus Source: SBHE Policy Manual, Section 917 

North Dakota Century Code 50-11.1-02.2 and 23-12-10 

Minot State University is a tobacco-free campus. This policy is established to protect the health and promote 
the wellness and safety of all students, employees, and visitors. The use of tobacco or any plant product is 
prohibited within university buildings, parking structures, walkways, arenas, in university or state fleet vehicles, 
and on university-owned property. 

1. Definitions: 

For the purpose of this policy, “tobacco use” is defined as inhaling, exhaling, burning, or carrying any lighted or 
heated cigar, cigarette, pipe, or any other lighted or heated tobacco or plant product intended for inhalation, in 
any manner or in any form. Smoking also includes the use of an e-cigarette, which creates a vapor, in any 
manner or any form, or the use of any oral smoking device for the purpose of circumventing the prohibition of 
smoking in this Policy. 

2. All administrators, directors, department chairs, and supervisors will communicate the policy to everyone 
within their areas of responsibility. 

3. The Human Resources Office will determine policy applicability and will answer policy related questions. 

4. It is the responsibility of the Minot State University Wellness Center, Student Services. and the Human 
Resources Office to provide information regarding tobacco prevention and cessation. 

5. The policy will be communicated to all members of the campus community. Education regarding the 
University’s tobacco-free policy and smoking cessation will be included in formal orientation for all incoming 
students and employees and via information distributed through announcements, postings and special events 
throughout the year. 

6. Sufficient signage will be posted to inform members of the campus community and its visitors, including 
contractors and vendors, of the policy. 

7. Compliance with this policy is the shared responsibility and the right of all Minot State staff, students, and 
faculty members. The success of this policy will depend upon the courtesy, respect, and cooperation of users 
and non-users of tobacco products. 

8. Ceremonial Use Exception - The tobacco-free policy may not apply to specific activities used in connection 
with the practice of cultural activities by American Indians that are in accordance with the American Indian 
Religious Freedom Act, 42 U.S.C. 1996 and 1996a. All ceremonial use exceptions must be approved in 
advance by the President of Minot State University or designee. 

ADDITIONAL POLICY STATEMENTS 
Nondiscrimination Policy 

The University adheres to all federal and state civil rights laws and regulations prohibiting discrimination in 
public institutions of higher education. 

Minot State University does not engage in discrimination or harassment against any person because of  race, 
color, religion or creed, sex, gender, gender identity, pregnancy, national or ethnic origin, disability, age, 
ancestry, marital status, sexual orientation, veteran  status, political  beliefs or affiliations, or information 
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protected by the Genetic Information Nondiscrimination Act (“GINA”); and complies with all federal and state 
non-discrimination, equal opportunity and affirmative action laws, orders and regulations, including remaining 
compliant and consistent with the Civil Rights Act, the Americans with Disabilities Act, the Rehabilitation Act of 
1973, and Title IX of the Education Amendments of 1972. This policy on non-discrimination applies to 
admissions, enrollment, scholarships, loan programs, participation in University activities, employment, and 
access to participation in, and treatment in all University programs and activities. The University prohibits 
retaliation against any individual or group who exercises its rights or responsibilities protected under the 
provisions of state law, federal law and/or University policy. Employees or students who violate this policy may 
face disciplinary action up to and including separation from the University. Third parties who commit 
discrimination or harassment may have their relationships with the University terminated and/or their privileges 
of being on University premises withdrawn. 

Questions, comments, or complaints regarding sexual harassment may be directed to the Title IX Office. All 
other forms of discrimination (e.g. racial) or harassment may be directed to the Vice President for Student 
Affairs or the Director of Human Resources, as appropriate. Complaints may also be filed with the U.S. 
Department of Education, Office for Civil Rights. 

When brought to the attention of the University, any such discrimination will be promptly and fairly addressed 
and remedied by the University according to the appropriate grievance process. 

Questions, comments, or complaints regarding sexual discrimination or sexual harassment should be directed 
to the Title IX Office. Complaints may also be filed with the U.S. Department of Education, Office for Civil 
Rights.  

The following people have been designated to handle inquiries regarding non-discrimination policies: 

Sara Abrahamson 
Director, Human Resources / EEO/ AA 
500 University Ave W 
Minot, ND 58707 
701-858-4610 
sara.abrahamson@MinotStateU.edu 

Lisa Dooley, Ed.D., 
Title IX Coordinator  
Memorial Hall, 4th Floor, Room 412 
500 University Ave W. 
Minot, ND 58707 
701-858-3447 
lisa.dooley@MinotStateU.edu 

Kevin Harmon 
Vice President of Student Affairs 
Administration Bldg., 3rd Floor 
500 University Ave W 
Minot, ND 58707 
kevin.harmon@MinotStateU.edu 

The Office for Civil Rights/Chicago 
U.S. Department of Education, Citigroup Center 
500 W Madison Street, Suite 1475, Chicago, IL 60661 
Telephone: (312) 730-1560, FAX: (312) 730-1576, 
TDD: (800) 877-8339, email: OCR.Chicago@ed.gov, website: ed.gov/ocr. 

mailto:https://www.minotstateu.edu/title9/index.shtml
mailto:https://wdcrobcolp01.ed.gov/CFAPPS/OCR/contactus.cfm?contactstate=IL
mailto:https://wdcrobcolp01.ed.gov/CFAPPS/OCR/contactus.cfm?contactstate=IL
mailto:sara.abrahamson@MinotStateU.edu
mailto:lisa.dooley@MinotStateU.edu
mailto:kevin.harmon@MinotStateU.edu
mailto:OCR.Chicago@ed.gov
https://ed.gov/ocr
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Appendix E 
MINOT STATE UNIVERSITY POLICY AND PROCEDURES CODE OF CONDUCT  
1. Introduction and Application. This Code of Conduct is adopted in accordance with SBHE 
Policy 308.1 and applies to all Minot State University employees. Minot State University is 
committed to uphold the highest ethical and professional standards. All MSU employees must, 
at all times, comply with all applicable laws and regulations. Activities that achieve results 
unlawfully or by unethical behavior - including, but not limited to, payments for illegal acts, 
indirect contributions, rebates, and bribery - are not tolerated and must be reported. All 
conduct must meet or exceed minimum standards established by law. Employees who have 
information concerning a possible violation of this Code or are uncertain about application or 
interpretation of any legal requirement should report the matter to their supervisor or, if the 
matter involves a supervisor, to their vice president, president, or NDUS legal counsel. 
Employees to whom such reports are made should consult legal counsel as necessary or 
appropriate. 2. General Employee Conduct. Minot State University supports an environment 
that is free of illegal discrimination or harassment. All employees are expected to conduct 
themselves in a businesslike manner. Unlawful consumption of alcoholic beverages or use of 
illegal drugs, being at work while under the influence of alcohol or a controlled substance, 
disruptive behavior, unlawful gambling, unauthorized use of public property or resources and 
other unauthorized activities that disrupt the efficient and economical administration of Minot 
State University, are prohibited. Violation of applicable laws or policies governing possession 
and use of alcoholic beverages or controlled substances, including the Drug Free Workplace 
Act, SBHE Policy 615 or institution policies, is cause for dismissal or other discipline. Likewise, 
sexual or other harassment (including actions contributing to a hostile work environment) in 
violation of federal or state law, SBHE Policy 603.1 or applicable system office or policy, is cause 
for dismissal or other discipline. 3. Conflicts of Interest. All officers and employees are expected 
to perform their duties conscientiously, honestly, and in accordance with the best interests of 
Minot State University. Employees must comply with applicable federal and state laws, 
including policies in Section 611 of the SBHE Policy Manual. Employees may not unlawfully use 
their position or the knowledge gained as a result of their position for private or personal 
advantage. All employees are responsible for their own actions. Any individual who has 
concerns or questions regarding a perceived or potential conflict or regarding application or 
interpretation of federal or state law or SBHE policy is encouraged to communicate with a 
supervisor or NDUS legal counsel. 4. Outside Activities and Employment. All employees share 
responsibility for good public relations, especially at the community level. Their readiness to 
help with charitable, educational, and civic activities brings credit to the NDUS and is 
encouraged. However, officers and employees must comply with applicable federal and state 
laws, policies in Section 611 of the SBHE Manual and related system office policies. At all times, 
employees must avoid outside activities and employment that create an excessive demand 
upon their time and attention, thus depriving Minot State University of their best efforts in 
fulfilling their job duties or that create a conflict of interest, or an obligation, or distraction, that 
interferes with the independent exercise of judgment in the best interest of Minot State 
University. 5. Relationships With Clients and Suppliers; Conflicts of Interest. Employees must 
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comply with applicable federal and state laws and SBHE Policy 611.4 and are responsible for 
being familiar with applicable laws and policies governing conflicts of interest. They should 
avoid investing in or acquiring a financial interest for their own accounts in any business 
organization that has a contractual relationship with the NDUS or Minot State University, or 
that provides goods or services to Minot State University, if such investment or interest could 
influence or create the impression of influencing their decisions in the performance of their 
duties. This does not preclude owning shares of publicly traded securities. Regardless of the 
circumstances, if employees sense that a course of action they have pursued, are presently 
pursuing, or are contemplating pursuing may involve them in a conflict of interest with MSU; 
they should immediately communicate all the facts to their supervisor. 6. Gifts, Entertainment 
and Favors; Kickbacks and Secret Commissions. Excluding only de minimus contributions, such 
as purchase of a meal at reasonable value as part of a conference or other event with no 
conditions attached to such purchase and as permitted under applicable federal and state laws, 
officers and employees may not accept entertainment, gifts, or personal favors that could 
influence, or appear to influence, decisions in favor of any person or organization with whom or 
with which the NDUS or Minot State University has, or is likely to have business dealings. 
Similarly, employees may not accept any other preferential treatment under circumstances that 
because of their position with Minot State University, the preferential treatment may influence 
or be perceived as influencing their official conduct. Employees may not receive payment or 
compensation of any kind from any source for Minot State University duties and 
responsibilities, except as authorized under NDUS or Minot State University pay policies. 
Specifically, the acceptance of “kickbacks” or commissions in any form from vendors, suppliers 
or others is prohibited and any violation of this prohibition shall be cause for dismissal and 
result in referral for prosecution under the law. 7. Funds and Other Assets. Minot State 
University shall adopt and enforce strict standards to prevent fraud and dishonesty. Employees 
who have access to Minot State University funds and other assets in any form must follow the 
prescribed procedures for recording, handling, and protecting money and other assets as 
detailed in applicable Minot State University procedure manuals or other explanatory 
materials. Any person who has information concerning possible fraud or dishonesty shall 
immediately report such information to a superior or to legal counsel. Employees responsible 
for spending or approving expenditure of Minot State University funds or incurring any 
reimbursable expenses must comply with all applicable laws and policies and use good 
judgment on behalf of Minot State University to ensure that good value is received for every 
expenditure. Minot State University funds and all other assets are for Minot State University 
purposes only and not for personal use or benefit. Minot State University equipment, supplies 
and other property or assets may not be used for private or personal use, except as authorized 
under SBHE Policy 611.5 or other applicable law or policy. 8. Records and Communications. 
Accurate and reliable records of many kinds are necessary to meet Minot State University’s 
legal and financial obligations and to manage the affairs of Minot State University. Minot State 
University books and records must reflect in an accurate and timely manner all business 
transactions. The employees responsible for accounting and recordkeeping must fully disclose 
and record all assets and liabilities and exercise diligence in enforcing these requirements. 
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Employees must not make or engage in any false record or communication of any kind, 
whether internal or external, including, but not limited to, false expense, attendance, 
enrollment, financial, or similar reports and statements, or false advertising, deceptive 
marketing practices, or other misleading representations. 9. Dealing with Outside People and 
Organizations. Employees must take care to separate their personal roles from their Minot 
State University positions when communicating on matters not involving Minot State University 
business. They may not use Minot State University identification, stationery, supplies, and 
equipment for personal or political matters. When communicating publicly on matters that 
involve Minot State University business, employees may not represent that they speak for 
Minot State University, unless that is one of their duties or they are otherwise authorized to do 
so. When dealing with anyone outside of Minot State University, including public officials, 
employees must take care not to compromise the integrity or damage the reputation of the 
NDUS or Minot State University. 10. Prompt communications. In all matters involving 
communication with Minot State University students, customers, suppliers, government 
authorities, the public and others, officers and employees must endeavor to make complete, 
accurate, and timely communications and respond promptly and courteously to all proper 
requests for information and complaints. 11. Privacy, Confidentiality and Open Records. 
Employees must at all times comply with applicable laws, regulations and SBHE policies 
concerning privacy, confidential records, access to open records and records retention. 12. 
Reporting Suspected Violations; Procedures for Investigating Reports. Employees shall report 
suspected violations of this Code to their supervisor, vice president, president or NDUS legal 
counsel. In addition, a fraud hotline and website is available to report anonymously suspected 
violations. Any employee who makes a report in good faith shall be protected against 
retaliation of any kind; any officer or employee who retaliates or attempts retaliation in 
response to a good faith report shall be subject to dismissal or other discipline. Failure to report 
known or suspected violations is in itself a violation and may lead to dismissal or other 
disciplinary action. Alleged violations of this Code shall be investigated by the appropriate vice 
president, vice chancellor for administrative affairs and/or NDUS legal counsel. All employees 
shall cooperate in investigations of alleged violations. A violation of this Code is cause for 
dismissal or other appropriate disciplinary action, in addition to any criminal or other civil 
sanctions that apply. 13. Acknowledgement The NDUS office and each institution shall require 
that each new employee review the Code of Conduct and sign a statement certifying that the 
employee has read and agrees to comply with the Code. Further, all benefited employees are 
required to annually certify that they have read and are in compliance with the Code of 
Conduct. 
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Appendix F 

NORTH DAKOTA 

STATE BOARD OF HIGHER EDUCATION 

Policy Manual 

Policy: 918 Alcoholic Beverages 

Effective: October 24, 2019 

1. Definitions. 

a. "Alcoholic beverages" means any liquid suitable for drinking by human beings, except 
prescription drugs or over-the-counter medications, which contains one-half of one percent or 
more of alcohol by volume. 

b. “President” includes the dean of Dakota College at Bottineau. 

2. The possession, sale, service, use, or consumption of alcoholic beverages upon land or in 
buildings at institutions under control of the Board is prohibited, except as authorized by the 
institution’s president. 

3. Alcoholic beverages may not be purchased with public funds unless the alcoholic beverages 
will be used for authorized training or educational purposes. 

4. Each institution shall adopt policies and/or procedures implementing this policy. 
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Appendix G 
Residence Life Community Handbook 
Welcome to Minot State Residence Life. We are glad that you have chosen to live on campus. 
The following list of policies and procedures have been developed to support you by providing a 
safe, vibrant, and inclusive community to live and learn. Minot State students are bound by the 
Code of Student Life to abide by all campus policies, including residence hall policies, and will 
be held accountable for any policy violations that may occur during their time spent in the 
residence hall(s). Policies and procedures are to be followed during breaks and holidays. The 
Residence Life Office reserves the authority to exercise discretion in all disciplinary matters 
within on-campus residences, considering the circumstances of each violation. RESIDENCE LIFE 
COMMON COURTESIES The Residence Life Office has developed the following governing 
principles to ensure a courteous living and learning community on campus. 1. The right to read 
and study without interference, unreasonable noises, and other distractions. 2. The right to 
sleep without undue disturbance. 3. The right of all residents to have personal privacy and 
safety in their rooms. 4. The right to live in a clean environment. 5. The right to have free access 
to one’s room and facilities. 6. The right of a resident to sleep or study supersedes the right of 
another person to entertain. 7. The right to be free of fear or intimidation and physical or 
emotional harm. RESIDENCE LIFE SAFETY Residence Life Staff live in the residence halls and 
apartments and are on call 24 hours a day. All Residence Life Staff members undergo 
comprehensive training in enforcing residence life policies. All residence hall entrance doors are 
locked 24 hours a day through an automatic locking system, and only students who are 
residents of the hall have access through their ID cards. The cooperation and involvement of 
students themselves in maintaining campus safety is necessary. You must assume responsibility 
for your safety and the security of your personal belongings by taking simple precautions. 
Student Safety Responsibilities 1. Lock the door to your room/apartment when you are alone, 
especially at night or when sleeping. Lock your room/apartment when you are not home. 2. Do 
not let strangers into your building or your room/apartment. If someone tries to force their way 
into your space, notify Campus Security (701-500-2423), or a Residence Life Staff member 
immediately. Do not give your name or phone number to strangers. Community Handbook 2 3. 
Keys and student ID cards should always be carried on your person and never lent to others. 4. 
When going out, let your roommate or a friend know where you are going and what time you 
expect to return. 5. Lock the door to your room/apartment every time you leave (even for a few 
minutes). 6. Close and fasten your windows when you leave your room. This protects you from 
theft and inclement weather. 7. The University does not carry insurance to protect student 
property, therefore, you are encouraged to provide insurance against loss of or damage to 
personal possessions. 8. Keep a record of the serial numbers of all your belongings so that if 
something that has been lost or stolen is found, the police will be able to identify it. 9. Do not 
advertise your valuables or keep large sums of money in your room. 10. Under no 
circumstances should you prop open any exterior door, nor should you hold a door open to let 
an unknown person into the building. Everyone entering must be either a resident who gains 
access through swiping his or her card, or a guest being escorted by a current resident. Never 
let an unescorted guest into the building. 11. You should report any suspicious individuals who 
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you feel do not belong in your residence, or any unusual incident in and around the building, to 
the residence life staff, Campus Security (701-500-2423), or Minot Police Department (911 or 
852-0111). 12. Do not store any gasoline-powered vehicles or equipment (mopeds, 
motorcycles, barbecue grills, etc.) in an on-campus residence. 13. Individual smoke detectors 
are placed in every room. Do not remove or disconnect these because they are placed there for 
your own protection. Please notify either a Residence Life Staff member immediately if your 
smoke detector is malfunctioning or missing. 14. Never go up on the roof of a building or out on 
a window ledge. 15. Refrain from horseplay and practical jokes. They may seem harmless, but 
they could cause unforeseen damage or injury. 16. Fireworks, firearms, and other weapons are 
not allowed in on-campus residences. 17. The fire extinguishers are available for your safety. Do 
not tamper with them. 18. If the fire alarm sounds, leave the building immediately. Do not use 
the elevator. Do not pull the fire alarm unless there is a fire or smoke visibly verified in the 
building. If you smell smoke or any other foreign odor, please contact Campus Security (701-
500-2423) immediately so the situation can be assessed. Tampering with the fire alarm system 
(false alarm) is illegal. 19. Notify a Residence Life Staff member if you receive an obscene phone 
call. Do not talk to the caller. Hang up immediately. 20. During severe weather, be alert for a 
tornado warning. If a warning is sounded, you should immediately take cover in a sheltered 
area. 21. Do not attempt to remodel your room. If you have plumbing, electrical, or structural 
problems in your room, notify your Residence Life Staff member immediately. 22. If you or 
someone you know gets sick, let a Residence Life Staff member know about it. 23. If you 
observe any hazardous conditions in your residence hall, notify a Residence Life Staff member. 
24. All students have the opportunity to request changes in room assignments, which are 
accommodated as quickly as possible based on available facilities. 3 BEHAVIOR RESPONSIBILITY 
The primary responsibility for behavior rests with the individual resident. Consideration and 
tolerance of others are required in a residential setting to avoid an overload of rules governing 
individual conduct. It is expected that all students abide by the guidelines outlined in the Minot 
State Code of Student Life and all residence life policies in the Community Handbook and/or 
posted in the halls. Failure to Comply- Failure to comply with the directives of Minot State staff 
when addressing a policy violation will result in the assumption that a student is responsible for 
the suspected policy violation. In addition to the educational sanction, additional conduct 
outcomes will result, up to but not excluding removal from campus housing. Harassment- Any 
attempt to physically or verbally harass University or Residence Life and Housing employees in 
the performance of their duty is a conduct violation. Retaliation- Please refer to the North 
Dakota Century Code 14-02.4-18 ACADEMIC PROFICIENCY All students living in on-campus 
housing must be positively enrolled at Minot State and actively making progress toward a 
degree. The Residence Life Office reserves the right to review a student’s housing if their 
academic progress results in a GPA below 1.5 and their conduct involves policy violations that 
are disruptive to the community. ALCOHOL AND DRUGS Minot State University is a federally 
funded institution and hence follows federal law before state law. Under state and federal laws, 
and with the necessary regulations and shared responsibilities of community living in mind, the 
Residence Life Office has established the following priorities: 1. To discourage and prohibit illicit 
and illegal drug usage. 2. To discourage and prohibit underage drinking. 3. To prevent problem 
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behavior and to educate against alcohol and drug abuse. 4. To provide prevention, intervention 
information, and education for all residents, including information about confidential and 
effective guidance and counseling services for those with special concerns or needs regarding 
alcohol and drug use and/or abuse. In incidents of suspected illegal drug use, possession, 
and/or consumption of alcohol by minors, law enforcement WILL BE contacted. During an 
investigation, a police canine team may be used. Residence Hall Alcohol Policy Minot State has 
declared all residence halls drug and alcohol-free. Violations of this policy include: • Drinking 
alcoholic beverages in the residence halls • Being in possession of alcohol in the residence halls 
• Using illegal drugs or prescription drugs that are not prescribed to the student in possession • 
Abusing prescription drugs • Possessing illegal drugs or prescription drugs that are not written 
for the student in possession of the prescription • Being in possession of items that may be 
reasonably considered drug paraphernalia • Selling and/or distributing alcohol or other drugs 
from any location on campus 4 • Entering a residence hall while dangerously intoxicated • 
Committing a separate policy violation while intoxicated (i.e. vandalism violation, noise 
violation, etc.) • Displaying or possessing alcohol containers, full or empty for decoration • 
Signs (including neon “bar signs”), posters, or other material advertising or encouraging alcohol 
use displayed in residence windows, or visible from the hallway of the residence Apartment 
Alcohol Policy Minot State permits alcohol in apartments where all leaseholders are over the 
age of 21. All federal and state laws apply. Abuse of this privilege will lead to eviction. • Signs 
(including neon “bar signs”), posters, or other material advertising or encouraging alcohol use 
displayed in residence windows, or visible from the hallway of the residence • Drinking or 
possessing alcoholic beverages with a minor present • Using or possessing illegal drugs or 
prescription drugs that are not prescribed to the person in possession • Abusing prescription 
drugs • Being in possession of items that may be reasonably considered drug paraphernalia • 
Selling and/or distributing alcohol or other drugs from any location on campus. **The 
Residence Life Office holds the right to evict any residents in apartments or residence halls 
found responsible for violating state or federal drug laws. Medical Amnesty To encourage those 
who may be in danger from alcohol/drug poisoning or alcohol/drugrelated injuries to seek 
proper assistance, no student seeking medical treatment for his/her alcohol or drug-related 
overdose, or assisting another student in obtaining such treatment, will be subject to University 
discipline for that Alcohol Violation. The incident will be documented for health and safety 
purposes. Minot State University Parental Notification Policy Minot State has a responsibility to 
help students whenever University personnel believe the student is in need of assistance. This 
responsibility extends to “notification of parents,” which is permitted under the 1998 
Amendments to the Family Educational Rights and Privacy Act (FERPA). Therefore, parental 
notification may occur at Minot State after any violation or serious offense where alcohol/drugs 
is involved if the student is under the age of 21. BICYCLES Bike racks are available for use 
outside each residence hall as well as near campus buildings. If you bring your bike to campus, 
you are encouraged to obtain a strong lock and chain and to register your bike with the Minot 
Police Department. Bikes may not be ridden in residences. Bikes may not be stored in the 
residence common areas or the room/ suite areas unless you can remove one wheel and store 
the bike in a residence hall location approved by your Residence Life Staff. No winter storage is 
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available for bikes, except for the outdoor bike rack. Other recreational equipment with wheels 
is not permitted for use in the halls. 5 COMMON DAMAGE All residents of a building are 
responsible for the facilities and furnishings of that building as well as the willingness to take 
responsibility for damages caused by yourself and/ or your guests. When this does not happen, 
and when you are not willing to confront and, if necessary, report those responsible for 
damages, then all members of the living unit will take on the burden of paying for these 
damages. The increased costs of building repair and maintenance due to vandalism may lead to 
increased rent charges. Your cooperation in the investigation of the person(s) responsible for 
vandalism will result in cost containment. Common damage charges will be billed to each 
resident of a floor/ building at the end of each semester, for any damages that occur within 
that living unit that cannot be attributed to specific individual(s). Common areas are defined as 
all building space outside of resident rooms/suite areas including building and property damage 
and/or theft. EMOTIONAL SUPPORT AND SERVICE ANIMALS Minot State Residence Life allows 
Emotional Support Animals and Service Animals. Refer to: 
https://www.minotstateu.edu/life/pages-other/Housing_Disability_Accommodations.shtml 
END-OF-SEMESTER CONDUCT Your housing agreement expires at the completion of final exams 
at the end of fall semester and again at the end of spring semester. You are expected to check 
out of your hall 24 hours after your last final exam. Violating residence hall policies during finals 
week will result in immediate disciplinary action and, if you no longer have any academic 
commitment on campus, you may be asked to leave the hall. FIRE SAFETY Prohibited 
actions/items • Overloaded electrical outlets, damaged or non-UL approved cords, unsafe 
placement of cords, or improper use of electrical items • Only 1 power strip is permitted per 
room. • Damaging or tampering with fire safety equipment (smoke detectors, fire 
extinguishers) • Obstruction of room door/windows. • Use of any open flame device, (candles, 
etc.); burning of incense; Scentsy pots; possession/use of fireworks or other explosives; 
possession/storage of gasoline or other fuels/flammable chemicals • Lamps that generate heat 
such as Lava lamps, Halogen lamps, and halogen bulbs 300 watts or more. • Microwaves • 
Space heaters • A/C units requiring external ventilation • Appliances without automatic 
shutoffs (e.g. coffeemakers, grills) • Non-LED holiday lights • Cloth and/or paper items hung 
near lights/lamps • Blocking open or otherwise interfering with the intended smoke barrier 
purpose of fire doors • Blocking hallways or building exits. • Failure to evacuate according to 
designated procedures during a building alarm and/or failure to follow instructions from 
University or fire safety personnel • False report of fire or other dangerous conditions (bomb 
threats, etc.) 6 • Activating false alarms will result in disciplinary action and possible removal 
from the residence hall • Hanging items from the ceiling Smoke Detectors Each room is 
equipped with a smoke detector for your protection. The light on the detector indicates it is in 
working order. The detectors must be tested at the beginning of each year and can be tested 
monthly. If the light is not on, report it to your Residence Hall Director. Fire Drills Fire drills will 
be held periodically to ensure the building will vacate in an orderly fashion should an 
emergency occur. Everyone must vacate the building regardless of whether they are in bed, on 
the telephone, etc. Please familiarize yourself with the fire exits in your building. Campus 
Security (Minot Police Dept.) and the Residence Hall Directors will conduct all official fire drills. 
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Residence Hall Kitchens/Cooking Fire regulations forbid cooking in your room. Kitchen facilities 
are available as well as microwaves and toasters, are provided for resident use only. You must 
stay with your food while cooking. Kitchens may be closed if residents neglect to clean up after 
using the facilities. FIREARMS/WEAPONS Firearms, explosives (including fireworks), 
ammunition, bows and arrows, knives, guns, paintball guns, airsoft guns, nerf guns, BB guns, 
num-chucks, brass knuckles, and any other fighting materials or objects that can be used or 
viewed as a weapon are prohibited on campus. A violation of this policy may result in eviction, 
restitution and damages, and other disciplinary action to be determined by the Residence Life 
Coordinator. FIRST-YEAR STUDENT HOUSING POLICY All first-year undergraduate students at 
Minot State University who have earned less than 24 semester credit hours and are under 20 
years of age must live on campus in our residence halls and purchase a required meal plan 
during their first year here. Exemptions to this policy may be granted when any of the following 
circumstances exist where the student: • Is commuting from parents/legal guardian or family 
member's residence within 25 miles of Minot State University • Is registered only for online 
courses • Is married and living with spouse and/or has dependent children under their care • Is 
a veteran of military service or active duty personnel • Has a disability requiring specialized 
accommodations All requests for exemption from this policy must submit a Request for 
Exemption [pdf] form to the Residence Life & Housing Office by July 1 for the Academic Year 
contract and November 1 for the Spring Semester contract. Students who live within the 25-
mile radius of Minot can try living on campus until October 1. If at that time they choose to 
move home, they can complete the exemption form and will only be charged for the time 
stayed. 7 GAMBLING Gambling of any form is not permitted in the residence halls. HALL SPORTS 
The common areas are not designed for sporting activities and may not be used for any 
sporting activities. All sports-related activities should be held outside, in the Dome, or in Swain 
Hall. You are not allowed to rollerblade in the building and are expected to carry your skates 
to/from the building doors. Students playing sports outside the buildings may be asked to move 
or cease if they are causing disturbance to those within the building or if their behavior may 
result in damage to a person or property. Water fights (often beginning with squirt guns) are 
not allowed in the residence halls. HEALTH AND SAFETY CHECKS As stated in the General 
Conditions of Agreement for Residence Halls, you are responsible for the care and cleaning of 
your room. The residence hall staff performs routine health and safety checks. During this time, 
they are looking for over-loaded outlets, unhygienic living environments, as well as anything 
that would be considered a violation of the Fire Hazard Policy. Any other policy violations that 
are found during this time will be dealt with accordingly. When possible, residents will receive 
24-hour notice of entry. KEYS Residence hall security starts with responsible use of keys. 
Duplicating of University keys, allowing someone else to use your keys, or using another 
resident’s keys or ID card to gain access to a building or room are not permitted. You are 
expected to report the loss of your keys immediately to your Residence Hall Director or an RA. 
A $50 charge to re-core the door will be billed to your University account if appropriate. If you 
are locked out of your room, contact an RA or your Residence Hall Director. LEAVING FOR 
BREAKS Whenever you leave your room for vacation periods, you must turn off all lights, unplug 
all appliances, turn off alarms, empty your wastebasket, close and lock windows, and lock your 
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door. Residence hall staff and University maintenance personnel may enter your room without 
notification during break times. Staff will be looking for safety concerns such as, smoke 
detectors activated, water problems, open windows, temperature, etc. Any policy violations 
that are found during this time will be the responsibility of the resident(s) of the room. 
LOCKOUTS It is important that students keep their ID card and residence key with them at all 
times. If locked out residents can contact their Residence Life staff member On-Call or Minot 
State Campus Security. Students will be asked to verify their information including student ID 
number and residence number. LOUNGE FURNITURE Lounge furniture (including garbage bins) 
is not allowed in resident rooms. A $25 fine will be assessed for removal of lounge furniture to 
individual rooms. 8 MEETINGS/SOLICITATION No person or organization, whether or not 
affiliated with the University, may advertise, sell, conduct a business, campaign, hold meetings 
or programs, or raise funds in University residences without receiving permission from the 
Residence Life and Housing Office. NOISE Residents and staff are responsible for maintaining an 
atmosphere conducive to study and sleep. Noise that is disruptive to other residents is 
prohibited, as courtesy and consideration of others is always expected. Excessive noise at any 
hour is not acceptable and at no time should amplified sound or yelling be directed out your 
window or at other residents’ windows. Noise may be deemed disruptive if it can be heard 
through a closed door or window. You are expected to respond positively to requests to reduce 
noise and should be able to feel comfortable approaching others with requests for noise 
reduction. The first offense for a noise violation is a verbal warning; a second offense will be 
documented as a violation and you may receive a letter from the Residence Life and Housing 
Office. Violations that occur during mandatory 24-hour quiet times (such as finals week) or 
violations of a severe and or/extreme nature can be deemed serious enough and no verbal 
warning will be given. Such a decision will be made by the Residence Life Coordinator. MUSICAL 
INSTRUMENTS You may not play a musical instrument in your residence hall room. Practice 
rooms are available in Old Main. PREGNANT AND PARENTING STUDENTS Pregnant students’ 
on-campus housing status will not be altered based on pregnancy status unless requested by 
the pregnant students. Residence hall students may move to an oncampus apartment should 
they choose. Please refer to the Residence Life Apartment Lease for guidance on children 
within campus apartments. PETS Health policies do not permit pets in the on-campus housing, 
except for fish in a tank no larger than ten gallons. SERVICE ANIMALS & EMOTIONAL SUPPORT 
ANIMALS POLICY Minot State allows Service Animals and Emotional Support animals in our 
housing facilities. Please email msu.housing@minotstateu.edu for an accommodation request. 
ROLLERBLADES Wearing rollerblades is prohibited in on-campus residences. ROOM ENTRY 
POLICY Authorized University personnel may enter an on-campus residence without permission 
for the following reasons: 1. To provide routine maintenance and to ensure that residents are 
following health, fire, and safety regulations. 2. To respond to emergencies; i.e., situations that 
threaten the health and/or safety of room occupants, the safety of other students, or situations 
that require immediate maintenance to prevent property damage. 9 Authorization to enter a 
student’s room under this policy does not constitute authorization to search the room. 
Students must be present to search beyond plain sight. When a policy violation is believed a 
student must comply with the request to view items in the room. Authorized University 
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personnel indicated above include: • Full-time members of the Residence Life and Housing 
staff, including maintenance and custodial personnel and members • Full-time members of IT 
Central, including approved part-time staff members • Residence Hall Directors, subject to the 
following restriction: In non-emergency situations, RHDs must receive prior authorization from 
a full-time professional staff member when using the master key to enter a student’s room • 
Campus Security • Fire Marshall Protocol for using the master key to enter a residence hall 
room: 1. No student room should be entered without knocking, regardless of whether the door 
is locked, unlocked, or open. The only situations in which staff are not required to knock are 
emergencies. 2. Before using the master key, university personnel attempting to enter a room 
should identify themselves and state the reason for entry. In addition, they should request that 
the door be opened. 3. If the door is not opened and authorized personnel deems it necessary, 
the master key will be used to enter the student’s room for one or more of the reasons listed 
above. ROOM PERSONALIZATION Personalizing your room is permitted. However, you must not 
alter or damage the condition of the room. Tacks, nails, and duct tape should not be used on 
the doors and walls (blue painter's tape may be used.) Walls and fixtures within your room 
should not be painted and plant hangers are not permitted in the ceiling. Posters, pictures, etc. 
hung on the outside of your door must be in good taste and not offensive to other residents or 
guests. Lofting of beds is not allowed. Waterbeds are not allowed. All carpeting in the room 
should be jute-backed and not attached to the floor with tape. SAFETY AND SECURITY 
Residence buildings are locked on a 24-hour basis. You are strongly encouraged to lock your 
room and suite doors whenever you leave and carry your keys with you at all times. You should 
never prop locked building doors open or permit entry to persons you do not know. Doing so 
may jeopardize the safety of all residents. SCREEN REMOVAL Removal of screens is not 
permitted. A fine of $50 – $75 will be assessed for the removal and/or damage of any screen. In 
addition, any fees for the repair or replacement of a damaged window screen in a residence 
hall room will be the responsibility of the student(s) living in that room. SOCIAL NETWORKING 
RESPONSIBILITY If evidence of a policy violation is documented on social networking websites 
and brought to the attention of the University, you may be held accountable for the violations 
and/or conduct. 10 Decisions to address documentation will be made by the Director of 
Residence Life and/or Residence Life Coordinator. SUITE CLEANING Residents must remove all 
personal belongings from the suite area on the days it is cleaned. If personal items are not 
removed, then the suite cannot be cleaned. Suite Cleaning Schedule: Lura Manor Monday’s 5th 
Floor, Tuesday’s 4th Floor, Wednesday’s 3rd Floor, Thursday’s 2nd Floor Friday’s 1st Floor 
Crane Hall Monday’s 1st Floor Tuesday’s 2nd Floor, Wednesday’s 3rd Floor TOBACCO POLICY 
Minot State University is a tobacco-free campus. Smoking on University property, indoors or 
outdoors, or in vehicles on university property is prohibited at all times, including residential 
buildings. For purposes of this policy, “tobacco use “means the personal use of any tobacco 
product, whether intended to be lit or not, which shall include smoking, as well as the use of: • 
An electronic cigarette or any other device intended to simulate smoking • Use of smokeless 
tobacco, including snuff, chewing tobacco, smokeless pouches, and any other form • The use of 
unlit cigarettes, cigars, and pipe tobacco • Any other device intended to be used to simulate 
smoking TORNADO & OTHER EXTREME WEATHER PROCEDURES Students are expected to 
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follow campus procedures during extreme weather conditions. The University has an 
Emergency Broadcast System for messaging during emergencies. In some cases, residents in the 
building are alerted by their hall staff. The procedure to be followed for tornado warnings will 
be communicated from Campus Safety through the campus notification system. VANDALISM 
Any defacing or destruction of University property is considered vandalism and is a violation of 
the Student Conduct Policy. A violation of this policy may result in restitution of the costs 
involved in the repair and/or replacement of the vandalized item(s). Additional consequences 
may include eviction from the residence halls and/or suspension from Minot State University. 
These decisions will be made on a case-by-case basis. VISITATION We are all responsible for the 
safety of our residences. Visitors/Guests are the responsibility of the resident hosting them at 
all times. Guests must follow all University and residence life policies. Residents should not 
allow visitors into the building if they are not assuming personal responsibility for them. A 
resident who hosts a guest assumes responsibility for any policy or regulation infractions 
committed by his/her guest(s). 11 Visitation is a privilege and the Residence Life Office can 
remove visitation privileges for any reason at any time. The right of a student to reasonably 
sleep, study, and feel safe in their unit supersedes the right to have a guest. There is no time 
restriction as to when a guest can visit (open 24 hours), however, roommates/suitemates 
should be in agreement on how they host guests. A resident’s right to visitation does not 
supersede another’s right to safety and privacy. Any guest visiting for more than one night in 
the residence hall should be made known to the Residence Hall Director. Cohabitation is not 
permitted. Only residents with a current contract with the Residence Life office for the building 
may hold residence in their assigned room. The right of a student to reasonably sleep, study, 
and feel safe in their unit supersedes the right to have a guest. TRASH REMOVAL You are 
responsible for the removal of your garbage. Please place your personal room garbage in the 
dumpster adjacent to the building. Bathroom, lobby, and laundry trash cans are for paper 
towels, tissues, dryer lint, and bathroom-related items, not for a bag of personal room trash. A 
minimum $25 charge may be assessed for personal garbage found left in bathroom and lobby 
trash cans or abandoned in hallways, bathrooms, stairwells, or any common areas of the 
building. Be aware that if the person(s) responsible cannot be identified, all residents may be 
charged for the violation. GENERAL CONDITIONS OF AGREEMENT FOR THE RESIDENCE HALLS & 
APARTMENT LEASE AGREEMENT Please contact the Residence Life & Housing Office for a copy 
of your agreement or lease. 701-858-3363 or msu.housing@MinotStateU.edu 
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Appendix H 
CHAPTER 32-03.1  

GOOD SAMARITAN ACT 
32-03.1-01.  

Definitions. For the purposes of this chapter, the following terms shall have the designated 
meanings: 1. "Aid or assistance necessary or helpful in the circumstances" means any actions 
which the aider reasonably believed were required to prevent death or serious permanent 
injury, disability or handicap, or reasonably believed would benefit the injured or ill person, 
depending upon the aider's perception of the nature and severity of the injury or illness and the 
total emergency situation, and that the aider reasonably believed the aider could successfully 
undertake. 2. "Apparently fit grocery product" means a grocery product that meets all quality 
and labeling standards imposed by federal, state, and local laws and regulations even though 
the product may not be readily marketable due to appearance, age, freshness, grade, size, 
surplus, or other conditions. 3. "Apparently wholesome food" means food that meets all quality 
and labeling standards imposed by federal, state, and local laws and regulations even though 
the food may not be readily marketable due to appearance, age, freshness, grade, size, surplus, 
or other conditions. 4. "Appropriate person licensed or certified by this state or by any state or 
province to provide medical care or assistance" means any physician, nurse, emergency medical 
technician, or other medical or paramedical personnel whom the aider reasonably believes is 
such, based upon the representations of the person or that person's actions in providing 
medical aid. 5. "Employed expressly or actually" means either that the person's formal duties 
include the provision of emergency medical aid, or that the person customarily provides such 
aid and is informally expected or relied upon to do so in the course of the person's 
employment. 6. "Gross negligence" means acts or omissions falling short of intentional 
misconduct which nevertheless show a failure to exercise even slight care or any conscious 
interest in the predictable consequences of the acts or omissions. For the purposes of this 
chapter, "gross negligence" includes the failure of an aider to relinquish direction of the care of 
an injured or ill person when an appropriate person licensed or certified by this state or by any 
state or province to provide medical care or assistance assumes or attempts to assume 
responsibility for the care of the injured or ill person. 32-03.1-02. Actions barred. An individual, 
or the individual's employer, subject to the exceptions in sections 32-03.1-03, 32-03.1-04, and 
32-03.1-08, who renders aid or assistance necessary or helpful in the circumstances to another 
individual who has been injured or is ill as the result of an accident or illness, or any mechanical, 
external or organic trauma, or in the offering of apparently wholesome food or an apparently 
fit grocery product may not be named as a defendant or held liable in any personal injury civil 
action by any party in this state for acts or omissions arising out of a situation in which 
emergency aid or assistance is rendered, unless it is plainly alleged in the complaint and later 
proven that the individual's acts or omissions constituted intentional misconduct or gross 
negligence. 32-03.1-02.1. Emergency obstetrical services. A physician licensed under chapter 
43-17 who renders emergency obstetrical care or assistance to a pregnant female in active 
labor who has not previously been cared for in connection with the pregnancy by the physician 
or by another person professionally associated with the physician and whose medical records 
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are not reasonably available to the physician is not liable in any personal injury civil action for 
acts or omissions resulting from the rendering of that emergency care or assistance, unless it is 
plainly alleged in the complaint and later proven that the physician's acts or omissions 
constituted intentional misconduct or gross negligence. Page No. 1 The immunity from civil 
liability provided by this section does not extend to a physician who renders emergency 
obstetrical care or assistance with an expectation of remuneration or who collects a fee for 
rendering that care or assistance. 32-03.1-02.2. Immunity for a licensed health care provider 
who provides volunteer medical care at free clinics - Immunity for persons offering wholesome 
food or grocery product. 1. A health care provider licensed under title 43 who renders medical 
care on a voluntary basis at a free clinic is not liable in any personal injury civil action for acts or 
omissions resulting in the rendering of that care unless it is plainly alleged in the complaint and 
later proven that the health care provider's acts or omissions constituted intentional 
misconduct or gross negligence. For purposes of this section, "voluntary" is defined as without 
receiving remuneration of any sort. "Free clinic" is defined as a clinic that is established to 
provide primary health care to persons who are otherwise unable to obtain medical services 
due to their lack of access to health insurance or medical assistance. 2. A restaurant, grocery 
store, or an individual or entity offering apparently wholesome food and apparently fit grocery 
products, free of charge may not be held liable for any acts or omissions resulting in the 
offering of food care unless it is plainly alleged in the complaint and later proven the act of the 
individual or entity constituted intentional misconduct or gross negligence. 32-03.1-02.3. 
Automated external defibrillators - Liability limited. An individual who in good faith and without 
compensation provides training to use an automated external defibrillator, emergency care by 
using an automated external defibrillator, or emergency treatment by using an automated 
external defibrillator is immune from civil liability for any personal injury resulting from the 
training, emergency care, or emergency treatment and for any act or failure to act in providing 
or arranging further medical treatment if the individual providing the training, emergency care, 
or emergency treatment acted as an ordinary, reasonable, prudent person would act under the 
same or similar circumstances. This section does not apply if a personal injury results from the 
gross negligence or from the willful or wanton misconduct of the individual providing the 
training, emergency care, or emergency treatment. This section provides immunity to the 
person responsible for the site on which the automated external defibrillator is located. This 
section does not limit civil liability protection provided by any other law. 32-03.1-03. Criminal 
immunity. No person who renders aid or assistance necessary or helpful in the circumstances to 
other persons who have been injured or are ill as the result of an accident or sudden illness or 
any mechanical, external, or organic trauma may be criminally charged in this state for having 
practiced medicine or nursing without a license, provided that the aider shall relinquish 
direction of the care of the injured person when an appropriate person licensed or certified by 
this state or by any state or province to provide medical care or assistance assumes 
responsibility for the care of the injured person. 32-03.1-04. Fees or reimbursement for aid. 
Nothing in this chapter may be construed to deprive any physician or surgeon licensed in this 
state of the right to collect reasonable fees for any acts of aid, assistance, or treatment or any 
other person rendering aid or assistance under this chapter, or those whose property is 
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necessarily damaged in the course of such aid or assistance under this chapter, of the right to 
reimbursement, from the injured or ill person or that person's estate for any expenses or 
damages which appeared reasonable and necessary to incur under the circumstances. Any 
person rendering aid or assistance with an expectation of remuneration shall not be covered by 
the provisions of this chapter. Page No. 2 32-03.1-05. Exceptions. This chapter does not 
encompass a person who, at the time of the emergency, was employed expressly or actually for 
the purpose of providing emergency medical aid to humans, either within or outside of a 
hospital or other place or vehicle with medical equipment, for emergency medical aid or other 
assistance rendered in the regular course of the person's employment. Such persons and their 
employers are liable for their acts and omissions in rendering emergency medical aid in the 
regular course of their employment, according to the prevailing law in this state. 32-03.1-06. 
Limited repealer. This chapter supersedes any conflicting provision of law which is inconsistent 
with this chapter except sections 23-27-04.1, 32-03-40, 32-03-42, 39-08-04.1, 43-12.1-12, 43-
17-37, and 43-17-38. 32-03.1-07. Costs and fees. Notwithstanding any other provision in the 
laws of this state, or any court rules, if a party names a defendant in a suit alleging intentional 
misconduct or gross negligence, as described in section 32-03.1-01, and the trial judge 
dismisses the complaint or grants a defendant's motion for judgment on the pleadings, or 
directs a verdict for a defendant, or grants a defendant's motion for judgment notwithstanding 
the verdict, or at any point in the proceedings grants a plaintiff's motion to discontinue the 
action against the defendant, the defendant shall be entitled to full costs and reasonable 
attorney's fees expended in connection with the defendant's defense of the action. If good 
reason is shown, the trial judge may suspend the operation of this section. 32-03.1-08. Actions 
not barred. Nothing in this chapter may be construed to bar a civil action by any injured or ill 
person or injured or ill person's survivors against any person for having tortiously caused an 
injury or emergency situation. Nothing in this chapter may be construed to relieve any person, 
tortiously causing an injury or emergency situation, from any affirmative duty to provide proper 
aid or assistance. If the defendant prevails in such an action, the defendant shall be entitled to 
costs and fees only as the other statutes and court rules of this state provide. 
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Appendix J 

**This is just a small list of the resources in the Minot community. Please ensure that your 
insurance covers care with the provider before receiving services.**  

Mental Health Resources 

North Central Human Service 
Center 
1015 S. Broadway Suite 18 
Minot, ND 58701 
Telephone 701-857-8500 
M-F 8:00am-5:00pm 
Assessments, behavioral health, 
crisis, triage, case management, 
skills training, therapy, 
medications, addiction 
treatment, group programming, 
& peer support services. 
Insurance: Most plans accepted 
Telehealth & in-person appts 
  

Trinity Health Riverside 
1900 8th Avenue SE 
Minot, ND 58701 
Telephone 701-857-5998 
M-F 8:00am - 5:00pm 
Therapy, Behavioral health, psych 
assessments & evals, medications 
Insurance: Most plans accepted 
Telehealth & in-person appts 

Robertson Counseling 
2400 Burdick Expressway East 
Minot, ND 58701 
Telephone 701-335-6005 
M-F 9:00am – 6:00pm 
Therapy, Addiction & 
Recovery, PTSD, and 
Medications. 
Insurance: United Health 
Care, Sanford Health, 
Medicare, BCBSND, BCBS 
Expansion, & Tricare 
Telehealth & in-person appts 
  

Dakota Family Services 
6301 19th Avenue NW 
Minot, ND 58703 
Telephone 701-658-6525 or 
701-419-1278 
M, T, Th, & Friday 8am-5pm & 
Wed 8am-7pm 
Medication, Therapy, Mental 
Health, Psych testing, Autism, 
CBT, DBT, EMDR, TF-CBT, ADHD, 
Addiction, Behavioral Health, 
Autism, Medication 
Management, & Trauma. 
Insurance: Medicaid, BCBS, VA, 
Sanford Expansion, & TriCare 
Insurance: Medicaid; BCBS, VA, 
Sanford Expansion, & Tricare. 
Telehealth & in-person appts 
  

Northland Community Health 
Center 
1600 2nd Ave NW Suite 19 
Minot, ND 58703 
Telephone 701-852-4600 
M 8am-6:30pm, T-Th 8am-5pm, & 
Friday 8am-3pm 
Medication, Therapy, & 
Behavioral Health. 
Insurance: Most plans accepted 
Telehealth & in-person appts 
  
  

Eaton & Associates 
1705 4th Avenue NW 
Minot, ND 58703 
Telephone 701-839-0474 
M-F 8:00am – 5:00pm 
Addiction, ADHD, Full Eval, 
Pysch Eval, Anger 
Management, Eating 
Disorders, PTSD, CBT, TF-CBT, 
Counseling, Social Security & 
Disability Evals, Medication 
management, & Behavioral 
Health. 
Insurance: Most plans 
accepted 
Telehealth & in-person appts  
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Ascend Wellness MBS 
2 Main St. SE Unit 115 
Minot, ND 58701 
Telephone 701-852-5070 
PTSD, Depression, Addiction & 
Substance Abuse, & Medication 
Management. 
Call for more information. 
  

ADAPT 
1809 South Broadway #P1 
Minot, ND 58701 
Telephone 701-858-9026 
Therapy, Anger Management, & 
Domestic Violence 
Call for more information. 

Souls Untethered 
Cheryl Levadney, LCSW, PLLC 
600 22nd Ave NW, Ste U2 
Minot, ND 58703 
Telephone 701-833-8070 
Therapy, EMDR/IFS/SE, 
Groups, Healing, & 
Consultations. 
Telehealth & in-person appts 
  
  

Just Breathe 
Heather Kippen, LCSW, PLLC 
Northland Professional Building 
600 22nd Ave NW Ste 1 
Minot, ND 58703 
Telephone: 701-839-3909 
Counseling, EMDR, CBT, TF-CBT, 
ADHD, PTSD, Trauma, & 
Behavioral Health. 
Insurance: BCBS, Sanford Health, 
BCBS Expansion, TriCare West, 
ND Medicaid, Medicare Part B, 
GEHA, CIGNA, Humana, United 
Healthcare, United Behavioral 
Health, & Private Pay. 
Telehealth & in-person appts 

(W)evolve Therapy Services 
1715 South Broadway 
Minot, ND 58701 
Telephone 701-355-6800 
M-F 9:00am – 5:00pm 
Counseling, EMDR, trauma, TF-
CBT, DBT, & mental health. 
Insurance: Sanford Health, 
Medicare, Military One Source, 
UMR, Aetna, Cigna, TriCare, 
United Health Care, BCBS, & 
Medicaid. 
Telehealth & in-person appts 

Laura H. Siercks, LICSW, MFT 
600 22nd Ave NW Ste B2 
Minot, ND 58703 
Telephone 701-263-1298 
Therapy, ADHD, Adoption, 
Behavioral Health, CBT, 
Solution focused therapy, 
CPT, TF-CBT, EMDR, 
Prolonged Exposure Therapy, 
diagnostic intakes, and EFT. 
Insurance: EAP, BCBS, Sanford 
Health, Tricare, United 
Behavioral Health, Medica, 
Medicaid, Medicaid 
Expansion, & Self Pay. 
Telehealth & in-person appts  
  

Rochelle Nyberg LICSW 
Calm Therapy Place PLLC 
1821 Burdick Expy W 
Minot, ND 58701 
Telephone 701-852-7171 
Therapy 
M-F 8am – 5pm 
Insurance: BCBS 
Call for more information. 

Rural Psychiatry Associates 
315 Main St. Ste 300 & Ste 301 
Minot, ND 58701 
Telephone 701-205-3000 
Medication, Therapy, ADHD Evals, 
Addiction, Behavioral Health, CBT, 
EMDR, TF-CBT, & Neuro Psych. 
Insurance: Most plans accepted 
Telehealth & in-person appts 

Serenity Health Solutions 
Melissa Waind, LCSW, LCAC, 
PLLC 
2010 4th Ave NW Ste 106 
Minot, ND 58703 
Telephone 701-838-1558 or 
E-mail: 
serenityhsolutions@outlook.c
om 
Therapy & Addiction Services 
Insurance: BCBS & Sanford 
Telehealth & in-person appts 
Call or e-mail for more 
information. 
  

mailto:serenityhsolutions@outlook.com
mailto:serenityhsolutions@outlook.com
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Sunrise Counseling 
900 North Broadway  
Minot, ND 58701 
Telephone 701-833-1246 
M, T, W, Th 8am – 5pm 
CBT, Addiction, Trauma, Dual 
Diagnosis, & mental health 
counseling 
Insurance: BCBS, Sanford, 
United/Optum, & Medicaid. 
Telehealth & in-person appts 
  
  

Tammy Ness, LCSW, PLLC 
104 20th Ave SW Ste 4 
Minot, ND 58701 
Telephone 701-720-8876 
Therapy, DBT, CBT, TF-CBT, 
EMDR, Diagnostic Assessments, & 
Recovery Management. 
Insurance: Most plans accepted 
Telehealth & in-person appts 

Michael V. Burckhard 
The Burckhard Clinic P.C. 
Main Medical Building 
315 Main Street South Ste 
315 
Minot, ND 58701 
Telephone 701-852-5876 
Therapy, PTSD, OCD, & CBT. 
Insurance: BCBS, Sanford, 
Medicare, & Medicaid. 
In-person appts only 
  

Tricia Baldwin, DSW, LCSW 
Baldwin Therapy Services, PLLC 
2010 4th Ave NW Ste 104 
Minot, ND 58703 
Telephone 701-838-9550 
M-Th 7am-5pm & Friday 8am-
12pm 
CBT, DBT, EMDR, EFT, and 
mental health therapy. 
Insurance: Most plans accepted 
Telehealth & in-person appts 
  

The Village Family Service Center 
20 1st St SW Ste 250 
Minot, ND 58701 
Telephone 701-852-3328 
M-F 8am to 5pm 
Big Brothers Big Sisters, 
Counseling, EAP, Behavioral 
Health, ADHD, OCD, Trauma, CBT, 
EMDR, TF-CBT, & First Step 
Recovery. 
Insurance: Most plans accepted 
Telehealth & in-person appts 

Nancy Mickelson, LPCC, PLLC 
104 20th Ave SW Ste 4 
Minot, ND 58701 
Telephone 701-721-0711 
CBT, SFBT, & Mental Health 
Counseling 
Insurance: BCBS, Sanford, 
Aetna, & United Healthcare. 
Telehealth & in-person appts 

     
Counseling & Therapy Services 
David Haugen, LPCC 
315 S Main St Ste 312 
Minot, ND 58701 
Telephone 701-578-5766 
ADHD, Eating Disorders, 
Trauma, CBT, EMDR, Trauma, 
TF-CBT 
Insurance: Most plans accepted 
except for Medicaid & Medicare. 
Telehealth & in-person appts 

Dawning Resilience PLLC 
Missy Gartner, LPCC 
600 22nd Ave NW Ste U2 
Minot, ND 58703 
Telephone 701-707-1383 
PTSD, EMDR, CBT, Trauma, CPT, 
DBT, TF-CBT, & Mental Health 
Therapy 
Insurance: BCBS, Sanford, 
Medicaid, Medicaid Expansion, 
TriCare, United Healthcare, VA, 
MEDICA, & Optum. 
Telehealth & in-person appts 
  

Healing Freedom Counseling 
PLLC 
Heidi Folstad Miller, LCSW 
3615 East Burdick Expy  
Telephone 701-720-7612 
Trauma, CBT, EMDR, TF-CBT, 
and mental health counseling 
Insurance: BCBS, Optum, 
Sanford, United Healthcare, 
Pending for Medicaid, 
Medicare, & Tricare. 
Telehealth & in-person appts 
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Martinsen Behavioral Health 
Dr. Wayne Martinsen, MD, MSW 
2116 4th Ave NW Ste 100 
Minot, ND 58703 
Telephone 701-838-2112 
ADHD, Eating Disorders, OCD, 
Trauma, CBT, & Mental Health 
Counseling 
Telehealth & in-person appts 
Call for more information. 

New Horizons Therapy LLC 
Jessica Stellberg-Filbert, LMFT 
24 North Main St Ste G 
Minot, ND 58703 
Telephone 702-738-2724 
OCD, PTSD, Trauma, CBT, EMDR, 
DBT, and Mental Health 
Counseling. 
Insurance: Sanford, BCBS, Out of 
Network, EAP, & Multiplan. 
Telehealth & in-person appts 
  
  

Therapeutic Interventions 
Brandy Childress, MS, LPCC 
24 Main St N Ste A 
Minot, ND 58701 
Telephone 701-557-3782 
TF-CBT, Trauma, Addiction, 
Behavioral Health, Dual 
Diagnosis, PTSD, ADHD, 
Eating Disorders, mental 
health counseling, and Art 
therapy. 
Insurance: Aetna, Anthem, 
Cigna, BCBS, Tricare East, 
TriWest, United Healthcare, 
UMR, Out of Pocket, Out of 
Network, Optum, Sanford, 
MEDICA, & Humana. 
Telehealth & in-person appts 
  
  

Zero Gravity Counseling PLLC 
504B East Central Ave Ste 301 
Minot, ND 58701 
Telephone 701-390-1501 
ADHD, Addiction, Behavioral 
Health, OCD, Trauma, CBT, 
EMDR, TF-CBT, & Mental Health 
Counseling 
Telehealth & in-person appts 

Tara Schaefer-Nygaard, LCSW 
New Hope Counseling 
111 11th Ave SW Ste 5 
Minot, ND 58701 
EMDR, Trauma, Depression, 
Anxiety, and Mental Health 
Counseling. 
Insurance: Sanford, BVBS, United, 
CBT, Tricare, Medicaid, & 
Medicaid Expansion. 
Telehealth & in-person appts 
  

Discovery Therapeutic Svcs, 
PLLC 
Monica Olson, MS, LPCC 
925 31st Ave SW 
Minot, ND 58701 
Telephone 701-248-8315 
Trauma, PTSD, Mental Health 
Counseling, ADHD, Eating 
Disorders, & OCD. 
Telehealth & in-person appts 

Melissa Naslund, Ph.D., N.C.C 
UND Center for Family Medicine 
1201 11th Ave SW 
Minot, ND 58701 
Phone 701-858-6700 
Mental Health Counseling 
Telehealth & in-person appts 
Call for more information. 
  

Meadowlark Counseling, PLLC 
600 22nd Ave NW Ste B4 
Minot, ND 58703 
Telephone 701-720-7733 
Mental Health Counseling 
Telehealth & in-person appts 
Call for more information. 
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Appendix K 

 
Minot State University 
ND University System Part 86 Compliance Checklist 
Part 86, Drug-Free Schools and Campuses Regulations Compliance Checklist 2024 
  
1. Does the institution maintain a copy of its drug prevention program? Yes ☒     No ☐ 
If yes, where is it located? 
If yes, where is it located?   
Student Health and Counseling Center, lower level Lura Manor  
  
2. Does the institution provide annually to each employee and each student, who is taking one or 

more classes for any type of academic credit except for continuing education units, written 
materials that adequately describe and contain the following? 

  
a. Standards of conduct that prohibit unlawful possession, use, or distribution of illicit drugs 

and alcohol on its property or as a part of its activities 
Students: Yes ☒ No ☐  Staff and Faculty: Yes ☒ No ☒ 

  
b. A description of the health risks associated with the use of illicit drugs and the abuse of 

alcohol 
Students: Yes ☒     No ☐  Staff and Faculty: Yes ☒     No ☒ 

  
c. A description of applicable legal sanctions under local, state, or federal law 

Students: Yes ☒     No ☐  Staff and Faculty: Yes ☒     No ☐ 
  

d. A description of applicable counseling, treatment, or rehabilitation or re-entry programs 
Students: Yes ☒     No ☐  Staff and Faculty: Yes ☒     No ☐ 

  
e. A clear statement of the disciplinary sanctions the institution will impose on students and 

employees, and a description of those sanctions 
Students: Yes ☒     No ☐  Staff and Faculty: Yes ☒     No ☐ 
  
Any comments or clarifications on items 2 a-e:  
 

3. Are the above materials distributed to students in one of the following ways? 
  

a. Mailed to each student (separately or included in another mailing) 
Yes ☐     No ☒ 

  
b. Through campus post offices boxes 

Yes ☐     No ☐ 
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c. Class schedules which are mailed to each student 
Yes ☐     No ☒ 

  
d. During freshman orientation 

Yes ☒     No ☐ 
  

e. During new student orientation 
Yes ☒     No ☐ 
  

f. In another manner  
Yes ☒     No ☐ 
  
Any comments or clarifications on items 3 a-f:  
MSU’s formal means of communication is through campus e-mail. All students are required to 
have a campus e-mail.  This policy is sent out to all students each semester by e-mail. “North 
Dakota University System e-mail account has been created for you. This is the official method of 
communication to you as a student. You can expect to receive information regarding registration, 
add/drop deadlines, advising, financial aid, athletic and other campus events”. 

  
4. Does the means of distribution provide reasonable assurance that each student receives the 

materials annually? 
Yes ☒     No ☐ 
 

5. Does the institution's distribution plan make provisions for providing these materials to 
students who enroll at some date after the initial distribution?  
Yes ☒     No ☐ 

  
6. Are the above materials distributed to staff and faculty in one of the following ways? 
  

a. Mailed 
Staff: Yes ☐     No ☒  Faculty: Yes ☐     No ☒ 

  
b. Through campus post office boxes 

Staff: Yes ☐     No ☒  Faculty: Yes ☐     No ☒ 
  

c. During new employee orientation 
Staff: Yes ☒     No ☐  Faculty: Yes ☒     No ☐ 

  
d. In another manner This policy is sent out to all faculty, staff, and students via e-mail each 

semester. The drug free campus policy is available for new faculty and staff on the MSU website 
and is included in new faculty orientation. 

  
Any comments or clarifications on items 6 a-d:  
      

7. Does the means of distribution provide reasonable assurance that each staff and faculty 
member receives the materials annually? 
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Staff: Yes ☒     No ☐  Faculty: Yes ☒     No ☐ 
  

8. Does the institution's distribution plan make provisions for providing these materials to staff 
and faculty who are hired after the initial distribution? 
Staff: Yes ☒     No ☐  Faculty: Yes ☒     No ☐ 
  

9. In what ways does the institution conduct biennial reviews of its drug prevention program to 
determine effectiveness, implement necessary changes, and ensure that disciplinary sanctions 
are enforced? 

  
a. Conduct student alcohol and drug use survey 

Yes ☒     No ☐ 
  

b. Conduct opinion survey of its students, staff, and faculty 
Students: Yes ☐     No ☒ Staff and Faculty: Yes ☐     No ☒ 

  
c. Evaluate comments obtained from a suggestion box 

Students: Yes ☐     No ☒ Staff and Faculty: Yes ☐     No ☒ 
  

d. Conduct focus groups 
Students: Yes ☐     No ☒ Staff and Faculty: Yes ☐     No ☒ 

  
e. Conduct intercept interviews 

Students: Yes ☐     No ☒ Staff and Faculty: Yes ☐     No ☒ 
  

f. Assess effectiveness of documented mandatory drug treatment referrals for students and 
employees 
Students: Yes ☐     No ☒ Staff and Faculty: Yes ☐     No ☒ 

  
g. Assess effectiveness of documented cases of disciplinary sanctions imposed on students and 

employees 
Students: Yes ☐     No ☒ Staff and Faculty: Yes ☐     No ☒ 
  
Any comments or clarifications on items 9 a-g:  
 

10. Who is responsible for conducting the biennial reviews? 
 Debra Haman, Director of the Student Health Clinic and Counseling Center 
Kaitlyn Nieuwsma, Case Manager, Student Health Clinic and Counseling Center 

  
11. If requested, has the institution made available, to the Secretary and the public, a copy of each 

requested item in the drug prevention program and the results of the biennial review?  
Yes ☒     No ☐ 

  
12. Where is the biennial review documentation located? 

Name: Debra Haman, BSN   
 Title: Director   
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Department: Student Health Clinic and Counseling Center, lower level Lura Manor  
500 University Ave West, Minot, ND 58707  
Phone: 701-858-3377  
Email: debra.haman@minotstateu.edu 

13. Comments or clarifications on any above items: 
N/A 

 

 
 
 
 
 
 
 

mailto:debra.haman@minotstateu.edu
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