
Program of Study:  
MS - Management 
Student Learning Goal (SLG) 
A general statement of what a 
student should know and/or be 
able to do upon graduation 
from a program of study.  
What – What do we want student 
to know/do. 

Student Learning Outcome (SLO) 
A specific statement of what a student should 
know and/or be able to do as a result of what is 
learned in a specific course or set of courses in 
a program of study. 
How – How do we accomplish the WHAT or the 
student learning goal. 

Courses/Experiences 
Courses or other educational 
experiences in which the 
learning takes place for each 
SLO. The learning for one SLO 
might happen in more than one 
course or educational 
experience. 
Where – Where does the HOW or 
the SLO take place? 

SLG 1:  Students identify 
and solve global business 
problems. 

SLO 1:  Students will be able to employ rational 
decision-making theories, models, and tools to 
solve management problems 

Course(s):  BADM 525, BADM 
535, BADM 537, FIN 545, 
BADM 555, BIT 562, BADM 
565, BADM 595  
Data Source: Peregrine Exam, 
Evaluation via written/oral 
rubrics, student exit survey. 

SLO 2: Students will be able to strategically 
leverage information systems to enhance and 
accelerate management decisions and 
outcomes, thereby creating and adding value. 

Course(s):  BIT 562 
Data Source:  Peregrine Exam 
and student exit survey 

SLO 3:  Students will be able to employ the 
appropriate quantitative model to solve a 
variety of business problems. 

Course(s): BADM 537, FIN 545, 
BADM 550, BADM 565 
Data Source:  Peregrine Exam 
and student exit survey 

SLO 4: Students will be able to use the financial 
tools for analyzing a business and develop the 
financial decision-making skills to increase the 
value of the firm. 

Course(s):  FIN 545 
Data Source:  Peregrine Exam 
and student exit survey 

SLO 5:  Students will be able to analyze the 
supply chain and articulate an organization’s 
position relative to the value added (e.g., land, 
labor, capital, knowledge, innovations) to 
upstream and downstream interests. 

Course(s): BADM 525 
Data Source:  Peregrine Exam 
and student exit survey 

SLG 2:  Students work 
effectively with diverse 
people. 

SLO 1: Students will be able to interpret 
employment law concepts appropriately and 
indicate how concepts should be applied in 
management of diverse human resources.  

Course(s):  BADM 537, BADM 
555 
Data Source:  Peregrine Exam 
and student exit survey 

SLO 2:  Students will be able to articulate 
ethical issues and stakeholder perspectives in 
the contexts of corporate social responsibility 
and global environments. 

Course(s): BADM 525, BADM 
535, BADM 537, BADM 555, 
BADM 565 
Data Source:  Peregrine Exam 
and student exit survey  

SLO 3:  Students will be able to interpret 
sources of leader power, the traits leaders use 
to influence others, and the role leadership 
plays in organizational development. 

Course(s):  BIT 510, BADM 
535, BADM 537, BADM 555 
Data Source:  Peregrine Exam, 
Evaluation via written/oral 
rubrics, student exit survey. 

SLG 3:  Students 
communicate effectively in 
oral and written messages. 

SLO 1: Students will be able to plan and 
articulate messages applying a communication 
strategy that is clear, concise, correct, coherent, 
and complete. 

Course(s):  BIT 510, BADM 595 
Data Source:  Peregrine Exam, 
Evaluation via written/oral 
rubrics, student exit survey. 



  SLO 2:  Students will be able to understand the 
processes as well as dynamics that interpret 
human relations in management at the 
individual, group, and organizational levels. 

Course(s): BIT 510 
Data Source:  Peregrine Exam, 
Evaluation via written/oral 
rubrics, student exit survey 

SLG 4:  Students will be able 
to synthesize business 
knowledge, practices, and 
theories.  

SLO 1: Students will be able to synthesize 
quantitative and qualitative analysis to draw 
effective conclusions and develop action plans. 

Course(s): BADM 525, FIN 545, 
BADM 565 
Data Source:  Peregrine Exam 
and student exit survey 

 


