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Title IX - Sex/Gender Harassment, Discrimination, and Misconduct

Policy Acknowledgment

By signing this statement, | acknowledge that | have read Minot State University’s Sex/Gender
Harassment, Discrimination, and Misconduct Policy. | acknowledge that it is my responsibility to
read and comprehend the information contained in this policy and to consult with the Title IX
office if | have any questions concerning its content.

| understand and agree:

1. All new employees will receive primary prevention and awareness training as part of their
orientation. As a new employee, | am required to complete Title IX Training after | obtain an
MSU email and identification number.

How to access training:

a. The training course may be accessed on the MSU Title IX page
b. Questions may be forwarded to the Title IX Coordinator.

2. Every MSU employee must complete this training each academic year. Returning employees
will receive ongoing training each academic year. MSU employees who fail to complete
required training by the stated deadline may be subject to appropriate disciplinary action (i.e. a
letter of reprimand placed in their personnel file).
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